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Four Decades Later:
Reaping the Rewards
At a time when the world has been overly burdened, in 2020,
by the Covid Pandemic, and has been struggling for coping
with its downturns, Al Moammar Information Systems has been
able to end the year on a good note, as our profit growth this
year has exceeded our 2019 earnings by 19%. This year has
been quite exceptional for us, namely since it has featured
many successful achievements and projects. In fact, we have
been overwhelmed by the praise and appreciation of H.E. Eng.
Abdullah Amer Al-Swaha, Saudi Minister of Communications
and Information Technology, whereby he named us the
G20 Champions, in recognition of the exceptional efforts
exerted by our team in terms of installing and operating the
videoconferencing used by the G20 countries’ leaders.

Al Moammar Information Systems, represented by its Board of Directors
and Executive Management, will continue to adopt the Business
Continuous Development Policy including, thanks to the Grace of Allah,
adopting the contribution to the Digital Bank through an amount of SAR
25,000,000, the establishment of Taibah Company for an amount of one
million Saudi Riyals, concluding a Memorandum of Understanding with
King Saud University Health Company, thing that would achieve a positive
result in terms of the prospective business development of the company
in the near future, in Allah’s will. Moreover, we are keen on providing
continuous support to the growth of the company and aim at establishing
Al Moammar Information Systems as one of the major leading company
within its field of work.
Khaled Abdullah Al Moammar
Chairman of the Board of Directors

“We can confidently confirm that
we were able to keep pace with the
aspirations of each of our investors, as
we were able to realize good returns on
their investments at the company.”
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2020: A Year of Achievements Despite a Pandemic
For decades now, Al Moammar Information Systems has been able to develop unique information
solutions that cater to the needs of the local Saudi market, through employing human cadres
competing with other pioneering international companies in this field, and through adopting a highlevel work system.
In fact, our 2020 Operational Plan has been rolled out with the aim of expanding our business
and services, as to achieve a higher growth level, compared to the market average. However, the
pandemic outbreak has posed a real challenge for us, namely due to the lack of the economic
impact stability, as well as in terms of the means available for our clients, from various sectors, to
cope with such crisis.
Accordingly, we quickly responded to the changes upon amending our 2020 Operational Plan, thus
focusing on the most important triad: our investors, clients, and employees. With the grace of Allah,
and the support of the Board of Directors, we were able to realize distinguished achievements despite
the pandemic repercussions and direct and indirect challenges it posed on life and its aspects. In
fact, the company’s investment, during the previous years, in terms of its operational technical
systems and internal culture, generated the ability of the company to quickly cope with the pandemic
and new work requirements, namely since the information technology industry is already subject
to major and rapid changes which keeping pace with eventually requires meeting a high level of
efficient flexibility, as to ensure business continuity. Nonetheless, the pandemic outbreak imposed a
new set of unforeseen conditions on the world, whereas the latter was not in a state of readiness in
this respect. Such changes imposed the need for making radical changes in work patterns. However,
our response to such crisis was different, as it was based upon innovative changes which conception
was as fast and dynamic as previous solution-finding processes that were eventually crowned with
success.
Our achievement in this respect was not the first. In fact, it was one among many other achievements
that took place throughout technical breakouts, such as the communications, artificial intelligence,
and Internet of Things revolution. Our successes and achievements have always been supported by
the trust of our clients, a trust that played a major role in terms of our business growth.
Here we are now, by the end of 2020, equipped with a clear vision on our 2021 journey toward
excellence, a journey for 2021 and beyond...
I would hereby like to express my gratitude to the Board of Directors which performance has
been exceptional in terms of distinguished leadership in times of crises, and which decisions and
unlimited support were the main elements for preserving achievements and enthusiasm among team
members. Moreover, I would like to express my gratitude for the team members who were able to
realize unprecedented achievements within a time of crisis that imposed its own terms of curfew and
lockdown throughout the Kingdom.
Let us begin our journey to excellence...
Ziad Murtaja, Chief Executive Officer
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Excellence and Beyond
Our business environment was subject to radical changes in 2020, namely due to the Covid-19
Pandemic outbreak, whereby such crisis imposed its own challenges but also contributed to
elaborating expertise-related lessons which were of great benefit for us. Despite such crisis, we
remain on the right track toward achieving our strategic objective, being the achievement of a firm
and stable revenue growth, while preserving our overall profit margin, and keep on investing in terms
of providing the best services available in this category for our large client base.
I am hereby glad to share our major 2020 financial events with you:
1. Our 2020 contractual revenues amounted to SAR 1,016.66 million, compared to SAR 997.51
million achieved during the previous year. Thus, an annual growth rate of 2% has been achieved.
2. Our 2020 overall profits amounted to SAR 180.32 million, compared to SAR 163.82 million
achieved during the previous year. Thus, an annual growth rate of 10% has been achieved.
3. Our 2020 net profits, upon deduction of Zakat, amounted to SAR 90.37 million, compared to
SAR 75.98 million achieved during the previous year. Thus, an annual growth rate of 19% has
been achieved.
4. The earnings per share amounted to SAR 4.52 for each share, compared to SAR 3.80 achieved
during the previous year. Thus, an annual growth rate of 19% has been achieved.
5. The shareholders’ rights amounted to SAR 308.35 million, as of the date of report, compared to
SAR 254.12 million achieved during the previous year. Thus, an annual growth rate of 21% has
been achieved.
In fact, our continuous excellence at the level of projects’ implementation and delivering services
to our clients has contributed to a wide appreciation, thus generating an added value to our
financial performance, which has in turn contributed to a great growth in terms of earnings per
share. Simultaneously, the sale, marketing, and general expenses featured a 16% increase when
compared with the same expenses incurred during the previous year. Such increase was due to the
continuous investment of the company in terms of acquiring expert competences and skills, and
granting rewards for employees with good performance. However, despite the expenses’ increase,
the company has achieved a net income growth of 19%, when compared with the growth achieved
during the previous year.
Pursuant to the terms and conditions stipulated by the ninth standard of the International Financial
Reporting Standards, the company has continuously adopted and applied the Expected Credit Loss
model in terms of identifying trade receivables’ decrease. Moreover, it has also adopted wise and
consistent policies for listing losses in terms of value decrease as to ensure that allocations are
sufficient for covering normal workflows.
Furthermore, in 2020, the company has allocated 40% of the net income for distribution, whereas
shareholders benefited from issued share at a rate of 1:4.
I would like to grasp this opportunity in order to express gratitude toward all our employees, and
thank them for their exceptional contribution in 2020, despite being subject to hard times. In fact,
their devotion, loyalty, commitment, and determination are worthy of praise and appreciation.
Lastly, I am profoundly grateful for our investors and major support, as they enabled us to achieve
the best results.
Kartik Ramasawami, Financial Director of Al Moammar Information Systems

10

MIS - Annual Report 2020

MIS - Annual Report 2020

11

Strategic report
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Main Business Activities

Project Management
Implementation
Operation
Design
Delivery

IT Solutions
Oracle Solutions
IaaS/PaaS/SaaS
OCM/ECM
GIS

distinguished IT solutions

Security
Smart-cards
Secure email
WAN encryptors
Content security
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Established in 1979
with headquarter in
Riyadh and branches
in Jeddah and AlKhobar, Al Moammar
Information Systems
Co. is the first Saudi
public listed company
in the category of
Information Technology.
MIS provides IT system
integration solutions of
incomparable quality
and outstanding value.
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الرؤية والمهمة

and services partner to the
Kingdom and the region.
Mission
We empower industries
with solutions that matter,
inspiring vibrant societies
in a world embracing
intelligence and
accessibility.

1. Import and export;
2. Wholesale and retail trade of computer devices
and electronic appliances (installation, operation, and maintenance);
3. Wholesale and retail trade and maintenance of
wireless devices;
4. Electrical and electronic works (installation, operation, and maintenance of computer devices);
5. Communication Technology (installation, operation, and maintenance);
6. Contracting in terms of wired and wireless communication networks works, electrical installations, maintenance and operation of electrical
plants, maintenance of phone networks, general contracting for buildings, works and installation, operation and maintenance of machines
and machinery, and providing logistic services
in this respect;
7. Import, marketing, installation, and maintenance of wired and wireless communication
devices and Information Technology;

8. Implementation of contracts for the installation
and operation of Geographic Information Systems, wireless sensors, communication devices,
and conducting relevant training, and providing
technical support thereof;
9. Publication of ready software suits;
10. Operating systems;
11. Computer programming activities;
12. Systems analysis;
13. Special software design and programming;
14. Software maintenance and website design;
15. Other computer programming activities;
16. Providing Information and Communication networks monitoring and management services;
17. Other Information Technology and Computer-related activities, ensuring data readiness,
hosting websites on the networks, and other related activities;
18. Network portal;
19. Providing Information and Communication
Technology services through cloud computing.

The company conducts its business activities in accordance with the regulations in
force, upon obtaining the relevant permits from the competent authorities, if any.
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INFORMATION
SECURITY

INFORMATIONBUSINESS SERVICE
MANAGEMENT
SECURITY

BUSINESS SERVICE
MANAGEMENT

MIS Business Units
Throughout the journey of Al Moammar Information System toward development, the company has always taken the achievement of its main mission, being promoting technical abilities for the vital sectors
SYSTEMS
NETWORKS
in the Kingdom of Saudi Arabia into account, asNETWORKS
for the Kingdom to become among the
best countries
DIVISION
DIVISION
DIVISION
in the worldBUSINESS
and oneSERVICE
of the most developed. Accordingly, the company achieves such mission through
integrating MANAGEMENT
six key business units that cooperate in harmony for providing high-quality and excellent
comprehensive services to the technical sector.

SYSTEMS
DIVISION

Beneath the advanced and modern infrastructure of the Kingdom
resides a very sophisticated network of connected servers and
systems managing the smart city
applications. The MIS Systems
OPERATION AND
Business Unit provides state-ofMAINTENANCE
the-art IT solutions and provides
the best technologies available.
Our partners, who include HPE,
Microsoft, VMware, and Citrix,
are industry-leading vendors. We
have built strong relationships with
these vendors to ensure that our
services and solutions meet international standards.
Our highly-qualified presales
team, with vast experience in designing complex solutions, thinks
about every contingency, every
risk, and considers how to provide
our clients with technology products and services that will lead
their organization to increased effectiveness, efficiency, adaptability,
and growth.
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TECHNOLOGY
SOLUTIONS

Reflecting the MIS founders’ commitment towards their country, the
MIS Technology Solutions Business
Unit was established to provide
the best systems that empowered
the Kingdom to have the most advanced and integrated infrastructure possible.
MIS has partnered with internationally-renowned companies and
leverages not only international
expertise but also MIS’ extensive
knowledge of local businesses to
deliver state-of-the-art solutions.
The MIS Technology Solutions
team has succeeded in implementing an advanced and robust
range of geospatial systems and
solutions that enable the KSA
government to effectively manage
various industry segments, achieving a seamless integration and
data management for its assets
and resources.
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INFORMATION
TECHNOLOGY OPERATION AND
SECURITY
SOLUTIONS MAINTENANCE
وحدة النظم

A pioneer in trend-setting and effective solutions for all 10 domains
of IT security, from the physical
layer to the application layer, we
are one of the
top three informaNETWORKS
tion security DIVISION
solution providers in
the Kingdom. We have the experience our clients require in security
governance, current technologies,
compliance standards, and industry best practices. Our consultants
are available throughout the Kingdom and are on-call to provide
clients with an assessment of their
TECHNOLOGY
current infrastructure,
and recomSOLUTIONS
mendations for best practices and
safest implementations.

SYSTEMS
DIVISION

BUSINESS
SERVICE
OPERATION
AND
MANAGEMENT
MAINTENANCE
خدمات إدارة األعمال

Established in 2003 as a supporting arm for all other Business
Units within MIS, we support and
maintain MIS’ IT projects throughout the Kingdom
of Saudi Arabia.
SYSTEMS
DIVISION
We are strong
project managers
with the expertise, knowledge, and
experience required to implement
and maintain crucial IT infrastructure for the local market. We only
choose the most skilled employees
and -- in cooperation with our client’s IT department -- manage,
maintain, and upgrade the softOPERATION AND
ware, hardware,
and network inMAINTENANCE
frastructures.

BUSINESS SER
MANAGEMEN

INFORMATION
SECURITY

INFORMATION
SECURITY

BUSINESS SERVICE
SYSTEMS
MANAGEMENT DIVISION

NETWORKS
DIVISION

The robust area of the Kingdom
has made it essential for enterprises and businesses to have reliable and high performance connectivity. Consequently, the MIS
NETWORKS
DIVISION
Networks Business Unit took up
TECHNOLOGY
the challenge
of building efficient
SOLUTIONS
and cost-effective networks and
communication solutions based
on the latest technologies. SDN,
NFV, Automation, Management &
Orchestration (MANO) technologies are converging and becoming a core ingredient of all new
TECHNOLOGY
cross-architecture.
SOLUTIONS

Established in 1996 to deliver, implement, and support IT &
Business Service management
solutions within the Kingdom. We
are equippedSYSTEMS
with specialized softDIVISION
ware tools and
highly experienced
OPERATION A
and certified personnel who proMAINTENANC
vide superior solutions.

OPERATION AND
MAINTENANCE
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What makes MIS the preferred choice for
major enterprises in Saudi Arabia?
The Best Choice for ROI
“Consider it
Done” project
management
Deep understanding of the local
culture

“Customer First”
approach

One-Stop-Shop
for IT solutions
and services

Outstanding
work ethics
The best choice
for ROI

MIS is well known in the market for providing the best prices for systems and solutions. We manage to offer the
most competitive prices due to the volume of business we conduct with the main technology vendors. Thus, we
obtain decent discounts that we can offer to our customers. Moreover, having a “One-Stop-Station” allows us
to reduce costs for the customer. MIS is well known to be one of the best suppliers to empower its clients with
advanced IT solutions at minimal costs.

“Consider it Done” Project Management
MIS has built a dedicated Project Management Office that ensures on-time delivery for customers. What makes
us different compared to other IT integrators is having an efficient operations procedure with a high level of
project control. That’s why we serve more than 300 clients in different verticals and are able to meet their expectations and assure their satisfaction. MIS is well known for its On-Time delivery and added value, positioning
it well above basic requirements.

“Customer First” Approach
In our view, the services and products we provide, which are based on our deep belief in our responsibility towards our nation, are a core component of our reputation. So we make sure to deliver the maximum
level of quality and excellence to meet our customer’s expectations and guarantee their satisfaction. This
approach is a culture within MIS and it has made us one of the most reliable system integrators in Saudi
Arabia. Furthermore, this approach has enabled us to secure long-term contracts, which has contributed
to the consistent expansion and growth of our resources and capabilities. We constantly do our outmost
to ensure that we provide our clients with the assurance that they are at the core of our attention and
care.

Deep understanding of the local culture
One of the most important aspects that makes MIS excel is our deep understanding of the end user›s culture. This
understanding makes the solutions delivered by MIS teams highly adopted and rich in the best usability functions
that guarantee an effective and successful deployment.

One-Stop-Shop for IT services
MIS is considered a 360-degree IT service provider that provides a full range of IT services, starting from
basic hardware and software maintenance services up to the largest system integration with sophisticated
components and configuration. This has made MIS the best choice to facilitate IT capabilities for clients
since they don’t need to deal with more than one IT supplier and attend to the problems that usually arise
in such cases. Our customers are very happy to award us their new IT projects, as they prefer to deal
with a supplier that has the knowledge and the expertise to better understand their existing infrastructure,
rather than expending huge efforts to educate new suppliers who will need to go through a long process
of understanding complicated IT setups and configurations.
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Outstanding work ethics
MIS has introduced an internal organizational culture that promotes an outstanding work ethic. Human capital
is our most important asset. Our team consists of top-notch IT systems engineers, dedicated pre-sales engineers,
and account managers who work to add value and improve the business for our clients at every step of the process.
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2% 2%
2%
2%
5%
9%

Diverse Projects’ Portfolio Implemented throughout
the Kingdom

Revenues Percentage

اﻟﻘﻄﺎع اﻟﺤﻜﻮﻣﻲ
Banking
ع اﻟﺒﻨيكSector
اﻟﻘﻄﺎ
Communications
 ﻗﻄﺎع اﻻﺗﺼﺎﻻتSector
Private
اﻟﺨﺎصSector
اﻟﻘﻄﺎع
Health
ﻟﺼﺤﻲSector
اﻟﻘﻄﺎع ا
Education
 اﻟﺘﻌﻠﻴﻤﻲSector
اﻟﻘﻄﺎع
Governmental Sector

20%

29
37

66

62%

13
Total Number of
Projects

Governmental
ﻘﻄﺎع اﻟﺤﻜﻮﻣﻲSector
اﻟ
Banking
Sector
اﻟﻘﻄﺎع اﻟﺒﻨيك
Communications
ﻗﻄﺎع اﻻﺗﺼﺎﻻت
Sector
اﻟﻘﻄﺎع اﻟﺨﺎص
Private Sector
اﻟﺼﺤﻲSector
اﻟﻘﻄﺎع
Health
ع اﻟﺘﻌﻠﻴﻤﻲSector
اﻟﻘﻄﺎ
Education

111

93

The diversity of our projects portfolio ensures the
stability of the revenues flow through serving various
economic sectors, thing that would, in turn, protect
the company, from suffering from a financial crisis in the event one of the sectors in which it operates suffers from an economic recession or became
sluggish, as the other sectors would eventually compensate from the shortage that might result from the
weakness of another sector.
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Various Projects’ Portfolio Implemented
throughout the Kingdom
Our main objective may be summarized
by the enablement of the Kingdom of
Saudi Arabia through equipping the
country with the most modern and recent technologies and digital tools that
would eventually increase the efficiency
of operational processes and the ability
of the governmental and private institutions to achieve comprehensive development throughout the Kingdom.
Toward this end, we have conducted diversified projects that cover all the economic and social development sectors,
as to enable the development of an advance digital economy and establish a
knowledge-based society. The overall
number of technical projects we have
completed in 2020 has amounted to
around 383 projects.
In order to ensure the completion of
these projects and their delivery, in
the most optimal manner, pursuant to
their set requirements, and thus meet
the expectations of our client, we have
established a project management office that operates pursuant to the best
international practices adopted within
this field. Our office has obtained the
Project Management Professional Certification, and includes a member of elite
individuals who are highly competent
and qualified pursuant to international

certifications. Furthermore, our team
enjoys wide expertise in terms of project
management in the Kingdom.
Our projects have covered the entire
Saudi territory, as to include the central, eastern, and western regions of the
country, thus supporting the Technology
sector at the national level.
Central Region

204 Projects

Eastern Region

102 Projects

Western Region

58 Projects

The sectors in which we have implemented the projects were diverse and
cover the various sectors of economic
development and public services.
Governmental Sector

111 Projects

Banking Sector

93 Projects

Communications Sector

66 Projects

Small and Medium Enter- 37 Projects
prises
Health Sector

29 Projects

Education Sector

13 Projects

MIS - Annual Report 2020

21

Quality Projects Serving a Wide Range of Economic Sectors
One of the characteristics and specifications
that are unique to Al Moammar Information
Systems may be reflected by the works dynamics
that are aligned with each of the market fields.
These dynamics are supported by the varied of
technical expertise and competences within the
company, thing that eventually enables catering
to the needs of clients, no matter how different
their needs and solutions they are seeking are.
This ability is clearly highlighted through the
observation of the business sectors in which
our team operates, as the governmental and
banking sectors’ projects are ranked first at the
central region that includes Riyadh, the capital
being the financial and business center and that
houses the headquarters of the main governmental entities of the Kingdom.
On another hand, the oil and gas sector’s projects are ranked first in the Eastern Region where
companies like Saudi Aramco and other similar
companies that support its activities within the
energy sector are located.

Furthermore, the private sector’s projects are
ranked first in the Western Region that has been
known for a special criterion in 2020, whereby
this region witnessed the increase in terms of
projects implemented in favor of small and medium enterprises, as a result of a new direction
adopted by Al Moammar Information Systems,
being the targeting of this vital sector that is important for the economy of the Kingdom, namely since this sector assumes a great role in terms
of providing jobs and contributing to the development of the national economy, and since
this sector is in need of high-feasibility solutions
that would assist the companies operating within this sector to achieve growth and expansion.
Accordingly, our team has designed a set of efficient solutions for these companies, in particular during the pandemic outbreak period, since
these companies need to operate online, all the
while maintaining the security of their information and the continuity of their operational and
commercial processes.

“These dynamics are supported by the varied of
technical expertise and competences within the
company, thing that eventually enables catering
to the needs of clients, no matter how different
their needs and solutions they are seeking are.”
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Strategic Partnerships

84

117

38

13 33

54

22 41

Government Sector

Government Sector

Semi–Government Sector

Semi–Government Sector

Private Sector

Private Sector

Classification of Active
Projects by Value

Duration of Projects
(in months)

117
93

36

21

Contribution to the Number of
Total Active Projects in MIS

%12
Top 5 Clients

al

M
10
M

to

20

M
10

Longest Duration (in months)

1

M

2

Average Duration (in months)

To
t

Shortest Duration (in months)

20

24

>

6

to

Academic Sector Support
Clients are often searching for a Virtual Desktop
Infrastructure (VDI) that operates based upon a Hyperconverged Infrastructure (HCI). Accordingly, MIS
has developed the solution that would provide computer applications and desktops for any device, all
the while fostering data security, decreasing costs,
and increasing users’ productivity.
In fact, assisting clients through Citrix Virtual Apps
& Desktops Design is a solution that may be developed further in order to support 40,000 user and
spread an environment that cater to the needs of
15,000 user during its first development phase,
thus enabling secure access to Windows applications and desktops through any device and network.
MIS has developed Citrix Virtual Apps & Desktops
Design is a solution that may be developed further
in order to support 40,000 user and spread an environment that cater to the needs of 15,000 user
during its first development phase. The first implementation phase will target and cover a database
located in Riyadh.
Enabling Employees to work from any place, and
decreasing costs and complexity in terms of applications and desktop management have enabled the
labor force to work from any place, thus granting it
mobility, through the granting access to Windows
and Linux based applications that are initially available on desktops, with such access being granted
to any device. This has granted users a high-quality experience, ensured that access would remain
secure, ensured the security of intellectual property and sensitive information, and decreased costs
and complexity in terms of applications and desktop
management.

Number of Active Projects

1M

Education Sector Support
Taibah University has a specialized research team
that conducts specialized research on Covid for the
Kingdom. Upon assessing their needs in terms of
conducting smooth research processes, Al Moammar Information Systems has designed a workspace
for Taibah Valley researchers, upon basing this
workspace on Microsoft Data tools and artificial
intelligence. This solution has enabled the cooperation of the university’s team in terms of collecting
and processing data in order to achieve the results
drawn from their cooperation as a team, thus being
able to submit reports on the new surge of Corona Virus. With the help of Microsoft team, we were
able to implement the Mechanical Learning Model
in order to forecast new cases of Corona Virus and
death rates in the Kingdom.
Given this center is an internationally recognized
research center of Corona Virus, this system has enabled the Taibah Valley team to conduct research
smoothly, as to submit its results in timely manner.
Furthermore, the team has also provided the Ministry of Health with guidelines for the design of a
Virus Response form, thing that has contributed to
decreasing the number of cases and deaths in the
Kingdom.

Number of Active Clients

1M

MAJOR 2020 SUCCESS STORIES

SYSTEMS DIVISION NUMBERS

<

DETAILS ON MIS SYSTEMS DIVISION

Total Value of Active Projects
in the Business Unit

121.56

MIL SAR

Business Unit contribution to
Total Revenue in MIS

%18.70
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Strategic Partnerships

74

149

47

6 21

73

36

Government Sector

Government Sector

Semi–Government Sector

Semi–Government Sector

Private Sector

Private Sector

40

Classification of Active
Projects by Value

Duration of Projects
(in months)

149
130
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M

Average Duration (in months)

to

ment Governmental Entity
A team cooperating in an under establishment governmental entity needed a secure communication
and information system. Toward this end, we have
provided the entity with an advanced generation
firewall, as to ensure the security of communications
as well as all the elements of the establishment’s
information network. This solution has also included ensuring the security and protection of communications exchanged between the headquarters of
the entity and the branches of this entity in remote
areas, overcoming all security threats, and ensuring
that no weaknesses were featured on the network
and the protection elements, as such weaknesses
might interrupt communications or services.
Through providing this solution to the team of the
governmental entity, safe and secure information
transfer through the network was verified and ensured, sustainability in terms or providing highly
trusted and credible services was achieved, maintaining confidentiality was ensured, and the availability of information to all relevant parties was ensured.

Education Sector Support
One of the educational establishments has faced
problems due to the slow connection to the network
and recurrent interruption at the level of data flow
to its main electronic applications, thing that has
cause delay in terms of workflow.
In order to address and overcome this problem,
the Information Security team at Al Moammar Information Systems has designed a solution based
upon the “Network Performance Monitoring” technology as to improve the performance of the establishment’s works, through the use of a tool aimed
at presenting a standard status of the network and
applications performance, ensuring the availability
of a comprehensive vision on the computer network
performance and its various connected applications, and providing the information security team
of the client with an analysis on data flow for conducting preemptive monitoring on the status of the
network.
This new system has contributed to fostering the performance of the information networks. As such, the
client has been able to control hybrid networks in
order to improve the accelerated delivery processes
in accordance with the work requirements. Moreover, this system has assisted at ordering priorities
through the increase of data flow to important applications in the first place, with such process being
conducted in a quicker and more secure manner.
This solution has contributed in simplifying the performance of the application and path management,
it also ensures the secure delivery of the services to
the most important work applications.

Number of Active Projects

1M

Private Project with an Under Establish-

Number of Active Clients

1M

MAJOR 2020 SUCCESS STORIES

INFORMATION SECURITY NUMBERS

<

DETAILS ON MIS INFORMATION SECURITY DIVISION

Contribution to the Number of
Total Active Projects in MIS

Total Value of Active Projects
in the Business Unit

%6

65.57 MIL SAR

Top 5 Clients

Business Unit contribution to
Total Revenue in MIS

%12.19
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DETAILS ON MIS TECHNOLOGY SOLUTIONS DIVISION

TECHNOLOGY SOLUTIONS NUMBERS

MAJOR 2020 SUCCESS STORIES

Strategic Partnerships

107

166

48

6 53

77

17 72

Government Sector

Government Sector

Semi–Government Sector

Semi–Government Sector

Private Sector

Private Sector

Classification of Active
Projects by Value

Duration of Projects
(in months)

166
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10
M
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M

M
10

Longest Duration (in months)

2

M

7

Average Duration (in months)
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t

Shortest Duration (in months)

20

36

>

12

to

The project aims at fostering the current OpenText archives center through equipping the center
with new features and specifications, the development of an auxiliary system for recovery from
crises, the development and testing of auxiliary copying tools, and the transfer of documents
from the current TRM Max DB to OpenText archives center.
The scope of this project may be summarized by
the development of an OpenText archives center,
and implementing changes at the level of the infrastructure, as well as meeting the suggested requirements of the volume of the archives center.
Toward this end, the technical consultant at Al
Moammar Information System has prepared the
archives center for establishing its connections
with SAP TRM systems. Moreover, the relevant
technical documentation will be provided, thing
that would enable the entity to develop its current OpenText archives center and equip it with
the new features and specifications. It would also
enable the entity to develop of auxiliary copying
tools, transfer and archive documentation from
the auxiliary archives center allocated for recovery from crises, ensure that the copying process
is in line with the main archives center platform
as well as with the platform allocated for recovery from crises.

Number of Active Projects

1M

The General Authority of Civil Aviation (GACA)
has been seeking to implement a project that
covers consultancy and implementation services
as to demarcate the lands affiliated to the airport
through the use of 360 degrees panoramic photos and conducted a LiDAR survey, and covers
the development of a Local Geographic Information Portal that aims at providing the General
Authority of Civil Aviation with a comprehensive
solution for the project through the use of online
Geographic Information Systems.
The General Authority of Civil Aviation wanted to
obtain accurate maps for the lands and airports
through conducted a LiDAR survey, with such
survey covering 32 airports in the Kingdom of
Saudi Arabic and 47 affiliated airports.
This project consists of three phases, being the
surveying works phase, the detailed surveying
works phase for the internal airport, and the development of a Local Geographic Information
Portal phase through the use of online Geographic Information Systems.
The surveying works phase has covered the survey of 79 land borders that were demarcated
through surveying and photos provided by King
Abdulaziz City for Science and Technology, and
compared with the produced documentation.
The detailed surveying works phases for the internal airport covers around 24 airports, whereby
700,000 square meters of their lands were surveyed through the use of LiDAR technology and
360 degrees panoramic photos for each of the
internal and external designs. The development
of a Local Geographic Information Portal phase
covered the development, publication, support,
and maintenance of the portal for three years.

Number of Active Clients

1M

Insurance Sector

<

Aviation Sector

Contribution to the Number of
Total Active Projects in MIS

Total Value of Active Projects
in the Business Unit

%31

321.18 MIL SAR

Top 5 Clients

Business Unit contribution to
Total Revenue in MIS

%21.36
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DETAILS ON MIS BUSINESS SERVICE MANAGEMENT DIVISION

BUSINESS SERVICE MANAGEMENT NUMBERS

MAJOR 2020 SUCCESS STORIES

Strategic Partnerships

Number of Active Clients

Number of Active Projects

29

54

Banking Sector
12 8 9

13 22 19

Government Sector

Government Sector

Semi–Government Sector

Semi–Government Sector

Private Sector

Private Sector

Classification of Active
Projects by Value

Duration of Projects
(in months)

54
43

6
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Shortest Duration (in months)
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M
20
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10
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20
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to

Longest Duration (in months)

M

Average Duration (in months)

1M

Upon achieving an exceptional success in 2019
through the installation of the BMC Atrium Orchestrator at one of the leading banks in the
Kingdom, and upon the success in supporting
banking operations in terms of all the portfolios of the Kingdom of Saudi Arabia’s Provinces
and other countries in the region, in addition to
providing technical support for the operations
of the Department of Stock and Bonds Trade at
the bank, the major challenge lied in terms of
providing technical support and management
to this system, as to ensure fast response and
repair to any interruption at the level of these
systems, in the event of any problem faced by
the bank, namely during the lockdown period,
as many employees had Corona Virus and were
thus unable to be at work. However, despite the
large client base of the bank and the increasing
complexity of the complex and major Information Technology environment, the Business Service Management Division has been able to provide support to the Crises Recovery Team, thus
enabling the team to achieve its target, through
resuming the system operations within less than
two hours only. Hence, the team has been able
to abide by the regulations and instructions of
the Saudi Arabian Monetary Authority (SAMA),
pertaining to conducting End-To-End DR Crises
Recovery Comprehensive Test no less than once
every three months.

1M

At times when the pandemic outbreak has imposed its malevolence, the sustainability in terms
of energy supply and support for the Information Technology operations and services are two
main factors aimed at fostering trade operations
and ensuring providing services in a stable and
smooth manner that would enable the society to
face and overcome the repercussions of the unprecedented crisis throughout the past century.
Toward this end, our technical and consultancy
teams have cooperated round the clock with
our clients from leading companies specialized
in the energy sector in order to adopt the BMC
Remedy Service Desk, as to provide assistance
and support services. This solution has been provided in cooperation with the Business Service
Management Division at Al Moammar Information Systems, in order to foster the continuity of
operating technical systems, and decreasing the
risks of systems and technical services’ failure to
a minimum, through making use of the features
and applications provided by BMC.
Work has also covered the improvement of the
services provided to the users through providing
them with the new version of the BMC Digital
Workplace, which a comprehensive platform
that includes all technical support management services related to Information Technology.
Moreover, the current ECC BMC systems were
redesigned and promoted, using the most recent version of BMC Helix. The consultants at
Al Moammar Information Systems have alco
provided technical support services and period
maintenance to the BMC CMDB and BMC Asset
Management, namely in terms of dealing with
all the ECC workstations, and ensuring the safety

and security of all the automation processes pertaining to recurrent tasks and processes, through
using the synchronization feature offered by
BMC.

<

Energy Sector

Contribution to the Number of
Total Active Projects in MIS

Total Value of Active Projects
in the Business Unit

%3

34.91 MIL SAR

Top 5 Clients

Business Unit contribution to
Total Revenue in MIS

%5.66
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DETAILS ON MIS NETWORKS DIVISION

NETWORKS NUMBERS

Boroog: The National Audiovisual Communication Platform

Strategic Partnerships

38

11 37

200
60
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74

Government Sector

Government Sector

Semi–Government Sector

Semi–Government Sector

Private Sector

Private Sector

Classification of Active
Projects by Value

Duration of Projects
(in months)

200

36
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38

Contribution to the Number of
Total Active Projects in MIS

%17
Top 5 Clients
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The second and third stages of the National Audiovisual Communication Platform project, entitled
“Boroog”, have been designed and developed in
order to keep pace with the Saudi Vision 2030,
enable communication by and between the establishments of the Kingdom, enable holding virtual
meeting through highly secure channels, through
adopting the most recent technologies and international standards, as to ensure the flexibility and
user-friendly usage, while abiding by cybersecurity
criteria and adopting a high level of credibility and
trust.
Al Moammar Information Systems prides itself for
contributing to completing the secure audiovisual communication project, within the set deadline
and pursuant to the relevant requirements, upon
achieving high quality and providing the highest
levels of technology in this respect, whereby the
company has taken into account the importance of
the project in terms of establishing connection between locations as to hold virtual meetings during
the Corona Virus Pandemic Outbreak crisis, as to
ensure security and availability. This step has been
achieved through the improvement of the provided
services, the addition of monitoring systems in order
to identify the relevant problems and the means for
addressing them, the establishment of a Crisis Recovery Center, and providing integration solutions
for the relevant requirements, including professional devices, programs, and services, thus ensuring
providing credibility and the relevant services round
the clock.

86

1M

This project is considered to be among the most
important projects we, at Al Moammar Information
Systems, have implemented, namely due to its high
moral value and advanced technical specifications.
In fact, this project has targeted the support of the
governmental sector through the establishment and
development of a high-security database infrastructure, and fostering such infrastructure through
equipping it with audio and video solutions that will
enable the relevant entity to conduct enjoy a simple,
smooth, and flexible experience in terms of conducting videoconferences and calls within a secure,
detailed, and comprehensive design. This project
has also contributed to regulating the dataflow, as
well as the encrypted login competences through
multiple layers. Furthermore, it is now possible to divide the network into multiple secure areas that are
managed by an advanced cooperative work system.
This system has been implementation through relying upon Cisco technology. Nonetheless, we pride
ourselves with the efforts exerted by our competent,
qualified, and licensed engineers in terms of providing this type of advanced professional services that
include, in some final phases of the project, providing network security programming services. This
project has achieved great success during the G20
virtual summit, thing that has boosted the pride of
the Kingdom of Saudi Arabia in the world.

Number of Active Projects

1M

Governmental Sector

Number of Active Clients

<

MAJOR 2020 SUCCESS STORIES

Total Value of Active Projects
in the Business Unit

178.09

MIL SAR

Business Unit contribution to
Total Revenue in MIS

%28.61
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DETAILS ON MIS OPERATION AND MAINTENANCE DIVISION AN
AND MAINTENANCE NUMBERS
AGEM VICE
ENT
MAJOR 2020 SUCCESS STORIES

Following the distinguished performance achieved
by the Operation and Maintenance Division team
over the years within the field of supporting the Information Technology Sector’s operations, and operating many advanced technical and information
systems, 2020 featured a new achievement for this
team, as it has become involved in providing operation and maintenance services to the medical field,
whereby a new unit has been established within the
division for providing medical maintenance and operation services.

The tasks assigned to this unit include technical support, maintenance, and operation services to medical equipment and machines at the hospitals and
health centers in the Kingdom. In fact, this type of
services is quite delicate as it is directly related to
the lives of the citizens and the health of the individuals. The involvement of Al Moammar Information
Systems within this field and its completion of many
successful projects during the last year reflects the
competence of its team and the management system
of the company, as the company adopts the methodology based upon partnerships with the clients in
terms of the operation and maintenance projects.
Moreover, the company has always been keen on
selecting distinguished competences that are able
to cater to the needs of clients, and manage the
technical support, operation, and maintenance services in accordance with the most recent international practices as well as the standard frameworks
currently adopted globally in this respect.

SYST
EMS
DIVIS
ION

Number of Active Clients

Number of Active Projects

35
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Government Sector

Government Sector
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Classification of Active
Projects by Value

Duration of Projects
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53

6

24

36

25
20

MIS Service Design and
Service Availability Model

Shortest Duration (in months)

RELIABILIT Y
MA

INABILIT Y

SECURI
TY

INTA

OPER Security
ATIO
N AN
MAIN management
D
TENA
NCE

VI

CE

SE R

LIT Y
ABI
CE

RESI
LI E

N

Availability
management

Supplier
management

3

al
To
t

M
20

20
to

>

M

M
10
M

to

10

1M
1M

IT service continuity
management

Service catalogue
management

<

Longest Duration (in months)

Service-level
management

5

Average Duration (in months)

Contribution to the Number of
Total Active Projects in MIS

Total Value of Active Projects
in the Business Unit

%29

301.39 MIL SAR

Top 5 Clients

Business Unit contribution to
Total Revenue in MIS

%13.48

Capacity management
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Quality Guarantee and Value Realization

Al Moammar Information Systems adopts an advanced work cycle that categorically
ensures and guarantees providing the highest quality levels that achieve added value
and the highest revenues on investments in terms of the technical solutions provided
to our clients. Our work cycle covers the following aspects:

•

•

•

36

Designing technical solutions
pursuant to the needs of the client: Through our technical works
experts and business developers,
we conduct a detailed study of
the nature of the business and
services of our clients, then we
design the best technical and engineering solutions for achieving
the highest revenues on investments that would be allocated
for developing digital solutions.
Focusing on user experience:
Focusing on the easiness of the
client’s interface and smooth use
of screens and data falls within
our main priorities in terms of all
the solutions we provide, as to
ensure that the user learns fast
how to use the digital systems we
develop and adopt them.
Focusing on knowledge transfer:
The training we provide to our
clients covers the technical team
responsible for managing the
client’s systems, as well as the
end-user. Our training is provided through our qualified techni-
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cal team. Moreover, professional
training and licensing certifications are provided through our
partners, being internationally
leading companies within the
field of technology. Henceforth,
we guarantee that the highest
levels of expertise and knowledge
are transferred to our clients, and
ensure that their human capital is
well developed.
•

Providing after-sale technical
support: Al Moammar Information Systems relies on establishing long-term partnerships with
our clients as to achieve sustainability in favor of both parties.
Toward this end, we greatly focus on providing comprehensive
technical support for the systems
and solutions we provide, whether in terms of ensuring the safety
of the supplied devices and systems, or in terms of providing
technical support and assistance
services through our team of experts.

Securing
Long Term
Contracts

Achieving
Customer
Satisfaction
Delivering the
Maximum Level
of Quality with
New Capabilities

Delivering the
Maximum Level
of Quality with
New Capabilities

Expanding
and Allocating
More Resources
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Human Capital

Employees’ Statistics

The Department of Human Resources is responsible for the most important asset for the company and its
capital: individuals. In fact, this Directorate forms the entry and exit portal for each employee of the company,
and is responsible for the management of human capital and allocation of all available abilities as to achieve
optimum benefit from such capital, namely through training and qualification. The Department is also competent in terms of time management, the establishment of a perfect work environment for the employees of the
company, the offering of all the means and tools needed by the employee as to enable them to assume their
assigned tasks as needed, thus being able to achieve the highest occupational productivity levels possible. In
addition to the aforementioned, the Directorate also elaborates good plans for facing external challenges,
including abiding by laws and regulations pertaining to human resources, exerting efforts to benefiting from
them as needed, and ensuring that the company avoids being subject to any penalty or sanction emanating
from the failure to abide to the policies enforced by the competent legislative authorities.

Saudization
The Directorate of Human Resources has assumed
major roles and launched various initiatives aimed
at the Saudization of positions within the company.
In fact, the Department has greatly contributed to
this field, through the “Training toward Employment”
program, supported by the Human Resources Development Fund (HADAF), whereby this program
aimed at granting occupational stability in favor of
many Saudi cadres working for the company since
more than two years, as well as selecting the most
suitable curricula vitae submitted by competent, experienced, and qualified Saudi employees that suit
vacant positions the most.
Within the framework of its efforts toward Saudization, the Directorate of Human Resources has concluded an Agreement with the Ministry of Communications and Information Technology for the supply
of trained nationals within the various fields of Information Technology, and has developed a career
progression plan ensuring their employments for no
less than two years. As a first step, the employment
of 30 Saudi employees has been agreed upon.
Furthermore, in terms of the “Agents of Excellence”
initiative launched by the Ministry of Labor, a plan
aimed at recognizing the company as a platinum
agent has been elaborated in cooperation with the
Ministry of Labor. A specialized account manager
has been assigned by the Ministry of Labor in this
respect to the company.
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Number of Employees up to November 09, 2020

Total Number of Employees

Saudi Employees Number

Non-Saudi Employees Number

791

304

487

Directorate of Human Resources
The Directorate of Human Resources at Al Moammar Information Systems has a record full of
achievements, including, without limitation, the most
important achievements that may be summarized as
follows:
1. Exerting efforts toward the recognition of the
company as a platinum agent and the classification of its information systems under the “High
Green” category, while ensuring that the request
Saudization rate in terms of engineering positions
is observed;
2.
Achieving optimum benefit from the support
provided by the Human Resources Development
Fund, whereby the overall support provided to the
company as of March 2020 to October 2020 has
amounted to SAR 1,821,700 (One Million Eight
Hundred Twenty-One Thousand Seven Hundred
Saudi Riyals), and will amount to SAR 2,000,000
(Two Million Saudi Riyals) by the end of 2020.

Including Employees Hired in 2020

Total Number of Employees

Saudi Employees Number

Non-Saudi Employees Number

257

147

110

Including Employees whose Employment has Ended in 2020

Total Number of Employees

Saudi Employees Number

Non-Saudi Employees Number

154

97

57
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Organizational Structure

The Genaral Assembly
Auditing Committee

Internal Auditor

The Board of Directors

Nomination & Rewards
Committee

CEO

Corporate Secretary

Governance

IT Officer

Executive Secretary

Marketing &
Communication

Investors Relations

Strategic Planning

Legal Affairs

HR General Manager

CFO

HR Department

GM of Sales Department

CTO

IS Section Manager

Finance Department

Projects Management
Office Section

Engineering Pre-Sales
Services Department

Information Security
Section

Procurement & Logistics
Section

Consultants &
Professionals Services
Section

O&M Section Manager

BSM Section Manager

Collection Section

O&M Section

Business Services
Management Section

Solution Section
Manager

Systems Section
Manager

Solution Section

Systems Section

Digital T.S. Section
Manager

Network Section
Manager

Digital Transformation
Solutions Section

Network Section

Western Sales Manager

Eastern Sales Manager

Sales - Central Region

Sales - Western Region

Sales - Eastern Region
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In 2020, Al Moammar Information Systems has expanded its Technical Management Team and its Sales’
Engineering Support Team. Such expansion has greatly contributed to the design of integrated solution, and
providing each partnering company and client with added value. Furthermore, the works conducted by the
Consultancy and Professional Services Division have been fostered and developed, thing that has further promoted the products of the company through offering quality technical services, whereby such step had a major
impact on realizing new financial revenues in favor of the company, thus increasing its profitability.

Opertaions Manager

Central Sales Manager

40

Al Moammar Information Systems adopts the organizational work methodology that focuses on the management of human resources, financial affairs, and the governance team, and is based upon vesting competences
and assigning roles to individuals, simultaneously to the implementation of an internal work cycle ensuring integration and participation among all the various business units and division of the company working under its
marketing, financial, and administrative directorates. Furthermore, the trade work cycle of the company begins
within the sales division that is responsible for the marketing of the services offered by the company among
clients in cooperation with the Department of Communication and Marketing that shall be responsible of all
the affairs pertaining to the trademark of the company, its reputation, and its market status. The sales sector
receives support from the business units competent in terms of contacting strategic partners, being leading
companies in the field of technology that provide advanced technology-related systems and solutions. In this
respect, business units often develop trade opportunities, navigate through deals and identify them through
cooperating with partnering companies in the field of technology. This partnership established between the
sales team and the leading companies has contributed to the achievement of the best deals and revenues in
favor of the company.
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Sustainability

In terms of our business, sustainability is a key principle upon which we rely ever since our establishment four
decades ago. We shall keep abiding by this principle as long as we remain contributing to the development
of this country. Our understanding of sustainability in terms of conducting business is based upon its comprehensive definition that goes beyond preserving the work environment as to include all the axes and pillars of
business sustainability, including the following:

Environmental Factor
This factor is often granted major focus, whereby our internal solutions and systems or those
we implement in favor of our clients often aim
at decreasing our carbon footprint and limiting
the quantity of packaging-resulting waste, as
well as the use of water and its overall impact
over the environment. The new building of the
company has been awarded the Best Engineering Design Award for Middle East Commercial
Offices, namely due to its green specifications
and saving in terms of energy consumption.
Furthermore, the products of the company and
its digital systems have greatly contributed to
decreasing the use of papers, and assisted to
providing online services to the public, thing
that has limited transportation and oil consumption that has a major impact on the environment.

Economic Factor
Al Moammar Information System is committed, toward our investors, to conduct profitable commercial works that generate the
highest revenue on their investments. However, profitability may not be more important
than the major two pillars of sustainability,
since achieving such profit may not be done
regardless of consequences, especially since
such manner does not reflect alignment with
the economic factor for business sustainability. Accordingly, meeting the requirements of
the economic factor goes hand in hand with
abiding by governance and risks management.

Social Responsibility
Al Moammar Information Systems believes in
the importance of social responsibility in terms
of achieving sustainable development. Moreover, the company considers itself a part of the
society it cooperates with. Henceforth, in 2020,
the company has made many social contributions, including donating the amount of one
million Saudi Riyals for supporting many initiatives and charities exerting efforts aimed at
mitigating the impacts of the Corona Virus Pandemic outbreak on the society, and distributing
one thousand tablet in support of the “Let us
All Give” (Kuluna Ataa’) to support online education and digitization, based upon our belief
in the importance of this initiative in terms of
promoting education.
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Risks Management

The Board of Directors at Al Moammar Information Systems, its emanating committees, and the company’s
executive management often sets a list pertaining to the risks, their assessment, and means to deal with them.
Furthermore, it oversees the situation and sets the regulations that shall mitigate operational risks. In addition
to the aforementioned, it is necessary to note that the work environment at the company is professional and
efficient in terms of risks management.

Potential Risks Examples
1. Economic Risks: The global or regional economic situation may have an indirect impact
on the prospective business of the company,
namely in terms of market performance, liquidity, funding costs, recession, inflation, and political and diplomatic events that may impact
the markets of companies operating within the
field of Information Technology.
2. Laws and Regulations-Related Risks: Managing
companies’ businesses is often subject to different laws and regulations where any amendment thereof or the promulgation of new regulations by any governmental or supervisory
authority may generate potential risks.

44
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3. Failure to Keep Pace with Digitization and Innovation-Related Risks: The Information Technology sector is one of the sectors that are always prone to accelerated development and
change, thing that would eventually generate
some challenges and risks related to the inability to keep pace with such changes.
4. Cyberattacks and Cloud Computing Security:
The Information Technology sector and specialized companies providing cloud computing
services are among the most targeted sectors
in terms of cyberattacks.

Risks Management Plans
At the economic level, the Board of Directors
has decided to adopt the plan aimed at diversifying business activities, whereby the services
provided by the company do not remain limited
to one specific sector of the technology-related
services’ sectors, thing that would eventually impact the resources of the company in the event of
any disruption within this sector. However, in this
respect, the company will provide a wide range
of comprehensive and integrated services, and
will conclude partnerships with various types of
technical suppliers from around the world. On
another hand, the company did not rely on external suppliers only, but has also established an internal division for providing technical consultancy
and professional services, thus generation a new
additional resource to be added to the traditional
business lines adopted by the company.
Furthermore, the company has also listed its risks
management plan under the work methodology
adopted by the Internal Projects Management
Office, as to protect the company from any contractual or operational risks, or potential damages that may impact projects upon their implementation. Moreover, the company has always
been keen on selecting its clients from the pool
of governmental entities or trusted private sector
companies that enjoy a good reputation and a
good financial standing, as to avoid falling victim
of any risk that might impact the collection of the
amounts due in its favor.
On another hand, at the political or legislative
risks level, the company fully abides with the instructions and directives issued by our government, pursuant to expert studies and knowledge
of the local and international economic situation.
Henceforth, the companies always relies upon the
integrated and comprehensive vision of the government of the Kingdom.
The Board of Directors often follows up, through
the auditing committee, on the details pertaining
to the contracts concluded by the company and
the commercial deals it obtains. The members of
the committee continuously direct the executive
management of the company toward avoiding all
types of economic risks, protecting the interests
of investors, and ensuring the achievement of the
highest revenues on their rights.
It is worthy to note that the company has established a new business division specialized in terms
of digitization, as well as of all modern technolo-

gies, including artificial intelligence applications,
the Internet of Things, the processing of human
communication at the level of both classical and
modern dialects, and cloud computing applications for the organizations. Through adopting this
step, the company aims at ensuring keeping pace
with the new advancements and innovations featuring the field of Information Technology at the
global level.
In line with abiding to the organizational governance regulations, the Board of Directors has
directed the company toward launching a comprehensive initiative aimed at protecting digital
documents and documentation, ensuring their
encryption, storing backup copies thereof, fostering the internal data center of the company and
equipping this center with the most modern information security systems and those aimed at protecting it from hacking. Moreover, the company
adopts, in terms of many of its central systems,
high-security, encryption, and protection cloud
technologies.

Financial Risks and Capital Management
The main financial tools of the company are
formed of its bank balance and the trade receivables that are often directly realized through operations. However, the company also has other
financial tools, including the amounts due from
relevant parties, guarantees pursuant to letters of
guarantee, credits, commercial creditors, short
term loans, and amounts due in favor of relevant
parties, being amounts incurred as a result of
funding operations during a normal work cycle.
In terms of risks management, the company aims
at identifying benefits and interests for shareholders and preserving them. However, the activities
of the company may be subject to risks that are
managed through continuous identification, assessment and monitoring, whereby the activities
are also subject to other relevant limitations in
terms of risks and monitoring processes. Furthermore, risks management is important in terms of
ensuring the continuity of generating profitability
in favor of the company. Moreover, the company
is also subject to market-related risks, including
commission fees risks and currency risks, as well
as to liquidity risks, credit risks, and shares prices
risks.
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The senior management of the company is responsible for identifying and monitoring risks that are
measured through adopting a method that reflects
the forecasted loss that may result under normal circumstances as well as the non-forecasted loss that
represents an estimate of the actual final loss, pursuant to statistical models. These models rely upon
probabilities based on previous experience, whereby
such values are amended as to reflect the economic
environment.
Monitoring and risks identification measures to be
implemented are mainly set pursuant to the limitations decided upon by the Board of Directors,
whereby such limitations reflect the work strategy,
including the risks which the company would like to
incur, as well as the market environment of the company. In addition to the aforementioned, the company oversees, monitors, and measures the overall
risks pertaining to being subject to various types of
risks and activities.
The company has also adopted investment guidelines that highlight its general work strategy, its scope
of being able to bare risks, and the general risks
management philosophy in the company. However,
the company does not conduct trades in terms of
derivative tools for speculation purposes.

ing from fluctuations at the level of a financial tool
value as a result of commission fees fluctuations in
the market. The company does not have any asset
related to important commissions. However, it has
liabilities related to such commissions, as of December 31, 2019 and December 31, 2018. The
company manages such risks through continuously
monitoring changes at the level of commission fees
fluctuations.
The following table details the impact emanating
from potential changes, whereby the other variations
remain constant, on the company’s revenues before settling Zakat, based upon the impact on loans
linked to a float commission, for the year ending on
December 31:
Profits (Losses)
Based upon the
Income Statement

2020 (in
SAR)

2019 (in
SAR)

Float Commission
Loans
+50 Points

(758,199) (1,096,628)

-50 Points

758,199

1,096,628

Market Risks
Market risks represent the risks emanating from market price fluctuations, such as the currency and commission fees fluctuations that may impact the income
of the company or the value of its financial tools’
ownership. The market risks management aims at
managing such risks and ensuring that being subject
to them is maintained within an acceptable level required to be met for increasing income.

Currency Risks
The currency risks represent the risks emanating from
fluctuations at the level of the financial tools value because of the foreign currency exchange rates
fluctuations. At the date of elaborating the financial
statements, the company did not have any assets or
liabilities linked to major foreign currencies, nor was
it subject in this respect to foreign currency exchange
rates fluctuations. Accordingly, the sensitivity analysis
pertaining to foreign currency was not submitted.

Currency Rates Risks
The currency rates risks represent the risks emanat-
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A sensitivity analysis was conducted in accordance
with being exposed to the risks emanating from the
commission fees related to non-derivative financial
tools, by the end of the period allocated for the development of financial statements. In terms of the
liabilities linked to float commission, the analysis has
been conducted upon assuming that the obligation
amount, as set by the end of the period allocated for
the development of financial statements, has been
the same throughout the entire period. Increase or
decrease by 50 base point has been adopted during
the preparation of the report pertaining to the internal commission fees risk, submitted before the Senior Management employees. This report represents
the potential and reasonable fluctuations in terms of
the commission fees.

Credit Risks
Credit risks represent the inability of a party to honor
its obligations, thing that would cause the other party to incur financial losses. The company manages
the credit risks related to clients through setting lim-

its for the credit of each client and monitoring the
current trade receivables. The maximum ceiling set
for credit risks, on the date of developing financial
statement, represent the written down value for each
of the financial assets’ category. The company does
not have any trade receivable that individually represent more than 10% of the trade receivables.
Focus on terms of credit risks is limited due to the
large client base and its diversity.

Trade Receivables
Trade receivables are formed of a large number of
clients. A continuous credit assessment is conducted
in terms of the financial status of these receivables.

Amounts Due to be Settled by Relevant Entities
An analysis for the decrease in value is conducted
on the date of elaborating the financial statements,
whereby such analysis is individually conducted for
each of the main relevant entities. The maximum
ceiling set for credit risks, on the date of developing financial statement, represent the written down
value for each of the relevant entities (Clarification
No. 24). The company does not retain any guarantee. This assessment is conducted every fiscal year
through the inspection of the financial center of the
relevant entity and the inspection of the market in
which these entities operate. The company henceforth assesses the risks pertaining to the amounts
due to be settled by the relevant entities as low risks.

Credits Risks Pertaining to Deposits for a Term and Cash Deposits
Credit risks pertaining to balances deposited at
banks and financial institutions are managed pursuant to the company policy adopted in this respect.
Cash is mainly deposited at local banks that have a
good credit standing. The company does not consider itself to be exposed to credit risks pertaining to
banks, namely due to its financial status.

elaborating the financial statements, risks pertaining to shares was null (December 31, 2018: SAR
1,218). No sensitivity analysis was conducted in
terms of the market value fluctuation as the amount
was not of great importance.
The company adopts a simple tool stipulated by the
ninth standard of the International Financial Reporting Standards in order to measure the forecasted
credit losses. Such tool relies upon the allocated lifetime forecasted losses for all the financial assets that
were measured, upon amortization, as well as upon
the assets related to contracts.
The key inputs for the measurement of the forecasted credit losses reflect the following variables:
• Possibility of failing to settle obligations through
the use of a statistical tool, being the normal
distribution curve;
• Adopting the Gross Domestic Product of the
Kingdom of Saudi Arabia as a macroeconomic
variable for the amendment of the historical loss
average.

Liquidity Risks
Liquidity risks refer to the difficulties faced by the
company in terms of honoring its obligations related to the financial liabilities to be settled in cash or
in the form of other financial assets. The company
manages the risks related to liquidity through verifying, as much as possible, that it has sufficient liquidity
for honoring its obligations, upon maturity, whether
under normal circumstances of not, without having
to incur unacceptable loses or being subject to risks
that might damage the reputation of the company.
The management of the company considers that the
company is not subject to major risks pertaining to
liquidity, and sets various credit ceilings. Upon comparing the financial liabilities listed under the negotiated liabilities with the financial assets that form a
part of the negotiated assets, it seems that the risks
are reasonable covered in terms of both categories.

Shares Prices Risks
The company is subject to risks emanating from the
prices of shares resulting from their investments. By
the end of the fiscal year, most of the shares of the
company were acquired for strategic purposes rather than for trade purposes. The company does not
actively negotiate these investments. By the date of
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Contractual Amounts Due for Financial Liabilities

Capital Management

The following table summarizes the amounts due under the financial liabilities of the company, based upon the
contractual payments that were not deducted.

Contractual Amounts
Due for Financial
Liabilities

Commission
Rate (%)

Within 3
Months (in
SAR)

Within 4 to
More than 6
6 Months (in Months (in Total (in SAR)
SAR)
SAR)

December 31, 2020
Commercial Creditors

No
Commission

203,600,119

38,851,125

-

242,451,244

Short Term Loans

Fluctuating
Commission

221,154,275

93,740,203

62,808,289

377,702,767

-

-

-

-

Profits Due Distribution
Amounts Due in Favor
of Relevant Entities or
Parties

No
Commission

22,542,670

447,297,064

-

132,591,328

-

62,808,289

22,542,670

642,696,681

December 31, 2020

December 31, 2019

371,942,139

219,325,610

243,368,697

320,345,466

(81,408,907)

(29,361,283)

Shareholders Rights

308,351,140

254,117,917

Shareholders Rights and Net
Debts

842,253,069

764,427,710

63%

67%

Short-Term Loans
Trade Liabilities and Other
Liabilities
Excluding: Cash and Semi-Cash
Obligations

Financial Leverage Rate

December 31, 2019
Commercial Creditors

No
Commission

315,291,399

-

-

315,291,399

Short Term Loans

Fluctuating
Commission

103,183,763

65,168,950

53,138,738

221,491,451

-

-

-

-

18,103,386

-

-

18,103,386

436,578,548

65,168,950

53,138,738

554,886,236

Profits Due Distribution

-

Amounts Due in Favor
of Relevant Entities or
Parties

No
Commission
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In terms of capital management, the company mainly aims at preserving good capital shares for the support
of its operations and increase the benefits offered to the shareholders. The company manages the structure
of its capital and amends it in light of the changes at the level of the economic circumstances and the special
requirements pertaining to financial commitments. In order to maintain the capital structure of amend it, the
company is entitled to amend the profits distribution allocated to shareholders, or return the capital to shareholders, or issue new shares.
The company monitors its capital through adopting the financial leverage ratio that represent the net debts,
upon dividing such amounts by the overall capital of the company then adding the net debt amount. The
company lists under its net debts the short-term loans, trade receivables, and other obligations, excluding cash
and semi-cash obligations.
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In order to ensure the complete achievement of this objective, the management of the capital of the company
aims, among others, at ensuring that the company honors its financial obligations directly related to loans,
as such obligations set the requirements pertaining to the capital structure. Failing to honor such obligations
would entitle the banks to demand the immediate repayment of the loans. The company failed to honor some
obligations, thing that might result in terminating the easement agreements by the banks. However, the company was able to obtain an exemption letter from the involved banks in this respect. The objectives, policies,
and procedures pertaining to the management of the capital were not subject to any change during the years
ending on December 31, 2019 and December 31, 2020.

MIS - Annual Report 2020

49

Allied Companies

Edarat Group Technology Consultants

The main Information Technology infrastructure is necessary for all businesses. As
such, investing in technology-related solutions is no longer a choice that may be
spared. Accordingly, it is important for us to adopt a technology main structure and
strategy that are aligned with the organizational objectives and the improvement of
the performance of its business. In fact, modern organizations rely upon Information
Technology Infrastructure as a main tool for cooperation and the improvement of
vision, productivity, communications, and the distant management of the market.
Moreover, governments have also begun adopting Information Technology as it is
an important main element for social and economic development.
The task for designing technology-related solutions and the selection of the suitable technology products remains a major challenge that encloses many complex
phases, namely if the integration of these technologies is required for the establishment of a cost-efficient, ease of operation, and prone to development Information
Technology Infrastructure, through adopting a reliable mechanism. The operation
and management of this digital infrastructure, upon its development, is a challenge
by itself.
Toward this end, our task may be summarized with a set of divisions and directorates that are competent in terms of providing technical services in order to assist
organizations in terms of improving their investments in technological infrastructure. In fact, we are considered one of the leading companies within the field of
technology-related services, whereby we provide vital facilities design engineering
services, technological consultancy services, and cloud computing services that may
be managed in an integrated manner. Our client base includes many industries and
sectors, including the public and financial sectors, the manufacturing, communication, health care, retail, and education sectors.
On October 08, 2020, Al Moammar Information Systems has been informed that
the Board of Directors of Edarat Group Technology Consultants is up to implementing the procedures needed for listing the company under the Saudi Parallel Market
(Nomu), whereby Al Moammar Information Systems owns 50% of the share capital
of the company.
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Al Moammar Company for Information Systems in the Media
MIS formed a distinguished investment phenomenon with its rising performance
in profits and achievements, overcoming all the challenges posed by the Corona
pandemic, and thus it attracted the attention of the major and leading media
outlets.
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Financial
Performance
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Key performance indicators

Below is a statement of the revenues, direct costs, and gross profit of the company by business sectors. The
company manages other expenses, assets and liabilities at the level of the general administration, and accordingly they are not distributed among the sectors:

December 31, 2020
"Systems
unit"

"Information
technology
security
unit"

Networking
unit

Operation and
maintenance
unit

Corporate

Total

190,073,862

123,968,582

290,912,185

137,052,926

-

1,016,665,970

(100,600,438) (215,456,181) (120,033,338)

-

(836,338,818)

17,019,587

-

180,327,328

(2,788,991)

(384,688)

-

(9,617,211)

(8,333,851)

(20,213,978)

(2,420,205)

-

(55,302,466)

(1,506,319)

(959,044)

(1,219,693)

(861,725)

-

(5,855,266)

(348,729)

(236,416)

(182,587)

(572,986)

(194,253)

-

-

-

-

-

-

2,267,367

2,267,367

Finance costs (Net)

(509,000)

(4,649,815)

(4,160,837)

(4,889,084)

(2,535,338)

183,417

-

(16,560,657)

Other income

991,470

754,210

931,084

853,946

1,294,433

560,769

-

5,385,913

Income before zakat

9,631,200

8,349,609

7,352,531

7,645,565

49,419,628

13,902,902

2,267,367

98,568,801

Business service management Unit

"Solutions
unit
"

Revenue

57,507,676

217,150,739

Cost of sales

(38,463,091)

(192,782,345) (169,003,425)

Gross profit

19,044,585

24,368,394

21,070,437

23,368,144

75,456,181

Selling and marketing expenses

(961,721)

(1,827,270)

(1,442,582)

(2,211,959)

General and administration expenses

(8,259,483)

(8,772,112)

(7,302,837)

Impairment loss on trade receivables

(133,416)

(1,175,069)

Impairment loss on contract assets

(541,236)

Revenue / Expenses
(SAR)

Share of profit of equity-accounted
investees
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Statement of Financial Positions

Investments in associate companies

December 31, 2020
(SAR)
ASSETS
Non-current assets
Property and equipment
Intangible assets
Equity-accounted investees
Contract assets
Trade receivables
Total non-current assets
Current assets
Contract assets
Contract costs
Trade and other receivables
Prepayments and other assets
Cash and cash equivalents
Total current assets
TOTAL ASSETS
SHAREHOLDERS’ EQUITY AND LIABILITIES
Shareholders’ equity
Share capital
Statutory reserve
Other reserves
Retained earnings
Total shareholders’ equity
Liabilities
Non-current liabilities
Employee benefits
Contract liabilities
Lease liabilities
Total non-current liabilities
Current liabilities
Loans and borrowings
Trade and other payables
Other liabilities
Contract liabilities
Zakat payable
Total current liabilities
Total liabilities
TOTAL SHAREHOLDERS’ EQUITY AND LIABILITIES
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December 31, 2019
(SAR)
Al Moammar Information Systems has investments in the below associate companies:

37,353,304
2,089,690
4,919,342
24,120,402
618,345
69,101,083

20,539,413
2,036,721
2,651,976
22,749,002
1,976,522
49,953,634

336,072,012
516,373,846
19,141,670
110,815,191
81,408,907
1,063,811,626
1,132,912,709

405,172,103
351,110,494
17,488,266
82,825,763
29,361,283
885,957,909
935,911,543

200,000,000
9,037,604
7,442,580
91,870,956
308,351,140

160,000,000
14,049,229
7,585,400
72,483,288
254,117,917 

20,123,942
647,565
33,277,882
54,049,389

15,915,311
917,453 
24,677,276
41,510,040 

371,942,139
243,368,697
7,136,576
139,750,551
8,314,217
770,512,180

219,325,610
320,345,466 
3,826,114
93,001,552
7,610,958
640,283,586 

824,561,569

681,793,626 

1,132,912,709

935,911,543 

Names of associates
Edarat Sal Group

main activities
Technical solutions

country of incorporation and
place of business
Lebanon

ownership
percentage
50%

Edarat Communications Development, installation
and Information Technol- and maintenance of computer Saudi Arabia
ogy Company
programs and devices

50%

Finchia Global Information Technology BVI

50%

Technical solutions

British Virgin Islands

All the above investments are accounted based on the equity method.

The following table shows the summarized consolidated financial information of the MIS’s investments in associate companies. The disclosed information reflects the amounts appearing in the financial statements of the
associates as of December 31, 2020 and 2019:

Edarat Sal Group
(SAR)

Edarat Communications
Finchia Global Informaand Information Techtion Technology BVI
nology Company

Total
(SAR)

As on January 1, 2019

230,771

1,544,837

43,168

1,818,776

Share in results
As on December 31, 2019

(45,089)
185,682

648,772
2,193,609

229,517
272,685

833,200
2,651,976

Share in results
As on December 31, 2020

(6,517)
179,165

2,274,577
4,468,186

(694)
271,991

2,267,366
4,919,342
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The loans owed by the company

Type of
facilities

Bank name

Murabaha rate
approved

In compliance
with Shari’a

Financing
term

Opening balance

New loans

Total loans

Payable loans

Net loans

Saudi Fransi Bank

Projects Financing

3.62%

Yes

180 Days

95,381,407

204,557,660

299,939,067

196,801,413

103,137,654

British Saudi Bank

Projects Financing

3.53%

Yes

180 Days

9,891,885

80,262,167

90,154,052

71,835,643

18,318,409

The Saudi Investment Bank

Projects Financing

3.02%

Yes

270 Days

28,036,102

33,122,957

61,159,059

44,230,938

16,928,121

National bank of Kuwait

Projects Financing

3.32%

Yes

270 Days

8,807,283

57,960,004

66,767,287

58,059,951

8,707,336

Gulf International Bank

Projects Financing

3.16%

Yes

180 Days

-

47,230,301

47,230,301

8,873,142

38,357,159

Arab national Bank

Projects Financing

3.37%

Yes

360 Days

12,375,611

59,802,916

72,178,527

52,594,349

19,584,178

First Bank

Projects Financing

3.53%

Yes

180-270
Days

41,693,727

98,821,815

140,515,542

140,515,542

-

Cisco Financial Group

Projects Financing

3.70%

No

360 Days

13,335,048

143,149,448

156,484,496

100,843,806

55,640,690

Riyad Bank

Projects Financing

2.96%

Yes

360 Days

-

117,755,861

117,755,861

16,385,320

101,370,541

the National Bank

Projects Financing

3.48%

Yes

180 Days

-

30,898,292

30,898,292

26,944,481

3,953,811

Samba Financial Group

Projects Financing

2.87%

Yes

270 Days

9,804,549

30,758,250

40,562,799

38,510,714

2,052,085

National Bank of Fujairah

Projects Financing

3.50%

No

90 Days

-

11,200,550

11,200,550

7,308,394

3,892,156

219,325,612

915,520,221

1,134,845,832

762,903,692

371,942,139

Total
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Statutory Payments & Dues

Zakat
Months- 2020

January

Paid Amount

- 

February
- 

March
- 

April
- 

May
- 

June
- 

Due Period

July

August

September

October

1,872,374

1,872,374

1,872,374

1,872,376

Zakat 2019

Zakat 2019

Zakat 2019

Zakat 2019

November
- 

December
- 

Total
7,489,498

Regular in payment based on advantage of kingdom initiative to support Zakat payer

Note

Value Added Tax
Months- 2020

January

February

Paid Amount

2,846,221

985,522

Due Period

Dec-19

Jan-20

March
- 

April
- 

May
- 

June
331,580

July
860,115
March &
June2020

Feb-20

August
2,404,531
April & July
2020

Note

September
7,300,808
May & August 2020

October

November

December

10,960,699

4,688,343

3,602,444

Sep-20

Oct-20

Nov-20

Total
33,980,263

Regular on payment on 30 days as stated in law and getting
advantage of Kingdom initiative to support tax payer

Withholding Tax
Months- 2020

January

February

March

April

Paid Amount

849,488

283,512

1,119,717

588,206

Due Period

Nov-19

Dec-19

Jan-20

Feb-20

Note
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May
- 

June
- 

July
1,771,601
March, April
& June 2020

August
- 

September
931,818
May & July
2020

October

November

December

466,332

974,133

1,168,306

Aug-20

Sep-20

Oct-20

Total
8,153,113

Regular on payment on 38 days as stated in law and getting
advantage of Kingdom initiative to support tax payer
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Board of Directors’ Formation

Board Members
The Board of Directors term of office is from July 18, 2019 to July 17, 2022, being of three years.

1. Engineer Khaled Abdullah Al Moammar: Chairman of the Board of Directors (Non-Executive
Board Member), elected on July 18, 2019, holder of a Bachelor of Industrial Engineering with an
emphasis on Industrial Management, from the
University of Washington, Seattle, Washington,
United States of America (1980). He is currently
assuming many positions, including the Chairman of the Board of Directors of Al Moammar Information Systems, a Board Member and Partner,
since November 28, 2011 at ESRI Saudi Company (Joint-Limited Liability Company), being a
company operating with the field of implementing
systems and networks installation, operation, and
maintenance contracts, a Board Member and
Partner, since June 04, 2012, at Electronic Maps
Trading Company (Limited Liability Company operating within the field of the import and export,
wholesale and retail trade), Board Member, since
June 15, 2019, Basic Chemical Industries (BCI) at
Listed Public Company operating within the field
of the manufacturing of chemicals used in processing oil and gas. He enjoys a vast experience,
whereby he assumed the position of the Chief Executive Officer at Al Moammar Information Systems from 1983 to 2017, and worked as a project manager at the Saudi Industrial Development
Fund (Governmental Entity) from 1981 to 1983.
2. Mr. Ibrahim Abdullah Al Moammar: Deputy
Chairman of the Board of Directors (Non-Executive Board Member), elected on July 18, 2019,
holder of a Bachelor in Business Administration
from King Saud University, Riyadh, Kingdom of
Saudi Arabia (December 1991). He is currently
assuming many positions, including the Deputy
Chairman of the Board of Directors of Al Moammar Information Systems, since July 18, 2019, the
Chairman of the Board of Directors and Partner,
since June 04, 2012, at Electronic Maps Trading
Company (Limited Liability Company operating
within the field of the import and export, wholesale
and retail trade), a Board Member and Partner,
since November 28, 2011, at ESRI Saudi Com-
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pany (Joint-Limited Liability Company), being a
company operating with the field of information
systems, and he has also assumed the position of
Deputy Chief Executive Officer of Al Moammar
Information Systems from 1994 to 2017.
3. Mr. Abdullah Bin Mohammed Al Moammar,
Board Member (Non-Executive Board Member),
elected on the appointment date, being on July
18, 2019, holder of a Bachelor in Projects Management from Rice University, Orlando, United
States of America (2012). He currently assumes
the position of Board Member at Al Moammar
Information Systems, as well as the Executive Director Emaar Executive Company operating within
the field of Information Technology and Contracting. He also is the Executive Director of Nabed
Company for Medical Solutions. He has previously assumed the position of Customer Service Executive at the Saudi American Bank from February
15, 2003 to December 31, 2005, and of Human
Resources Director at Al Moammar Information
Systems from January 01, 2006 to January 10,
2015.
4. Mr. Faraj Bin Mansoor Abu Thunain: Board Member (Independent Member), elected on July 18,
2019, holder of a Bachelor of Industrial Management from the University of Wisconsin – Milwaukee, Milwaukee, United States of America (1981).
He also attended a training session in Financial
Assessment and Analysis from Chase Manhattan
Bank, New York (1982 – 1983). He currently is a
Board Member at Al Moammar Information Systems (2018 – Present), and assumes the position
of the Chairman of Rewards and Nominations
Committee at Al Moammar Information Systems
(2019 – Present), is a Board Member of Astra Industrial Group (2009 – Present), a Board Member
at Al Jazira Capital Company (2019 – Present),
a Member at the Auditing Committee of Alrajhi
Bank (2014 – Present), and assumes the position
of Deputy Senior Chairman for Investment and
Financial Affairs at the Saudi Industrial Development Fund (2009 – Present). He has previously

assumed, from 1982 to 1999, many positions at
the Saudi Industrial Development Fund, including
the position of the Director of the Loans Department, a Member of the Fund’s Projects’ Loaning
Committee, and a Member of the Fund’s Project
Performance Review. In addition to the aforementioned, he has previously assumed the position
of Board Member at the National Petrochemical
Company (2009 – 2019), a Member of the Auditing Committee at Almarai (2013 – 2019), as well
as a position at the National Manufacturing Company (1999 – 2008). Moreover, he enjoys professional expertise as a former Member of Riyadh
Regional Council (2004 – 2012), a former Board
Member of the National Shipping Company of
Saudi Arabia (2007 – 2017), and a former Board
Member at Bawan Company (2013 – 2016).
5. Mr. Abdullah Muhanna Abdulaziz Al-Moaibed,
Board Member (Independent Member), elected
on July 18, 2019, holder of a Bachelor of Civil
Engineering from Seattle University, Washington,
United States of America (1974). He currently assumes the position of Board Member at Al
Moammar Information Systems (2019 – Present),
is a Member at the Auditing Committee of Al

Moammar Information Systems (2020 – Present),
is the Chairman of the Board of Directors of Basic
Chemical Industries (BCI), a Listed Public Company, since June 15, 2016, and is a Board Member at the Trade Union Cooperative Insurance
Company (Public Company). He has previously
assumed many positions whereby he has worked
as the President and Partner of Azmi AbdulHadi &
Abdullah Al Moaibed Consulting Engineering LLC
from 1982 to 2019. He has also worked as a Site
Engineer at the Basic Chemical Industries company from 1973 to 1975, a Technical Director
at the Basic Chemical Industries Company from
1975 to 1980, and a Board Member at the Basic Chemical Industries Company from 1980 to
1986. From 1987 to 2019, he assumed the position of Chairman of the Board of Directors at the
Basic Chemical Industries Company, as well as a
Member of the Auditing Committee of Al Moammar Information Systems since 2020. In addition
to the aforementioned, he has established the National Company for the Production of Fruit Juice
(DANA Juice) in 1979, and established Abdullah
Al Moaibed Engineering Company in 1982.

Board of Directors Positions
The following table provides details on the Board of Directors and the positions held by its members during
the term of office from July 18, 2019 to July 17, 2022.

Name

Position

Membership Position

Khaled Abdullah Al Moammar

Chairman of the Board of Directors

Non-Executive Member

Ibrahim Abdullah Al Moammar

Deputy Chairman of the Board of Directors Non-Executive Member

Abdullah Mohammed Al Moammar

Board Member

Non-Executive Member

Faraj Bin Mansoor Abu Thunain

Board Member

Independent Member

Abdullah Muhanna Al Moaibed

Board Member

Independent Member

The Chairman of the Board of Directors shall periodically inform the non-executive and independent board
members of the suggestions of the shareholders and their notes on the performance of the company, through
periodic meetings and reports.
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Companies Relevant to the Board Members

Names of the companies operating in the Kingdom of Saudi Arabia or abroad, where the Board Member of
the company is a member of its current or previous Boards of Directors or a Director thereof.

1. Khaled Abdullah Al Moammar, Chairman of the Board of Directors, Non-Executive Board Member

Company Name

Membership
Position

Membership Membership
Legal Type
Start Date End Date
Joint-Limited Liability
28/11/2011 To Date
Company

ESRI Saudi Company

Board Member

Electronic Maps Trading
Company

Board Member

04/06/2012

To Date

Limited Liability Company

Basic Chemical Industries Board Member

15/06/2019

To Date

Listed Public Joint-Stock
Company

4. Faraj Bin Mansour Mutlaq Abu Thunain, Board Member, Independent Board Member

Legal Type
Listed Public Joint Stock
Company

5. Abdullah Muhanna Abdulaziz Al-Moaibed, Board Member, Independent Board Member

Legal Type
2. Ibrahim Abdullah Al Moammar, Deputy Chairman of the Board of Directors, Non-Executive Board Member

Membership End Membership Membership
Legal Type
Date
Start Date Position
Joint-Limited Liability
Board MemTo Date
28/11/2011
Company
ber
Board MemLimited Liability Company To Date
04/06/2012
ber

Company Name
ESRI Saudi Company
Electronic Maps Trading
Company

3. Abdullah Bin Mohammed Al Moammar, Board Member, Non-Executive Board Member

Legal Type
Sole Proprietorship

Sole Proprietorship
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Membership End Membership Membership
Company Name
Date
Start Date Position
Board Mem21/04/2022
22/04/2019
Astra Industrial Group
ber

Listed Public Joint Stock
Company
Listed Public Joint Stock
Company
Listed Public Joint Stock
Company

Membership End Membership Membership
Company Name
Date
Start Date Position
Chairman of
14/06/2022
15/06/2019 the Board of Basic Chemical Industries
Directors
Chairman of
the Rewards
14/06/2022
15/06/2019 and Nomina- Basic Chemical Industries
tions Committee
05/01/2020

06/01/2017

Board Mem- Trade Union Cooperative
ber
Insurance Company

Membership End Membership
Membership Position Company Name
Date
Start Date
Emaar Executive
Company for InTo Date
21/07/2005 Director General
formation Technology
Emaar Executive
To Date
09/03/2015 Director General
Company for
Contracting
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Board of Directors’ Meetings Attendance Sheet

We have already noted that the company had two boards of directors in 2019:
1. First term of office, being the former one, from May 15, 2016 to May 14, 2019: The Board of Directors
continued to assume its assigned tasks in an exceptional manner until the Ordinary General Assembly of
Shareholders of the Company was held on July 18, 2019.
2. Second term of office: Election of the new Board of Directors, with a term of office from July 18, 2019 to
July 17, 2022.

The following table shows the record of the meetings of the new session for the period 07/18/2019 until
07/17/2022:

Member Name
Khaled Abdullah Al Moammar
Ibrahim Abdullah Al Moammar
Abdullah Bin Mohammed Al Moammar
Faraj Bin Mansoor Abu Thunain
Abdullah Muhanna Al Moaibed
Attendance Rate

First Meeting –
January 05

Attended
Attended
Attended
Attended
Attended

100%

Second Meeting – Third Meeting – Fourth Meeting –
February 26
July 03
July 05

Attended
Attended
Attended
Attended
Attended

100%

Attended
Attended
Attended
Attended
Attended

100%

Attended
Attended
Attended
Attended
Attended

100%

Fifth Meeting –
October 28

Attended
Attended
Attended
Attended
Did not attend

80%

Requests for the Shareholders’ Registers
The shareholders’ registers were requested eleven times for various reasons that may be summarized as follows:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

Request Date

Request Reason

14/01/2020
23/03/2020
20/04/2020
01/06/2020
30/06/2020
23/07/2020
16/09/2020
25/10/2020
26/10/2020
26/10/2020
16/12/2020

Profits File
Financial Reports
General Assembly
Extraordinary General Assembly
Financial Reports
Profits File
Financial Reports
Periodic Reports
Periodic Reports
Periodic Reports
Periodic Reports

Attendance Sheet of the General Assembly of Shareholders Meetings

Member Name
Khaled Abdullah Al Moammar
Ibrahim Abdullah Al Moammar
Abdullah Bin Mohammed Al Moammar
Faraj Bin Mansoor Abu Thunain
Abdullah Muhanna Al Moaibed
Attendance Rate
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Ordinary General Assembly
April 20
Attended
Attended
Attended
Attended
Attended
100%

Extraordinary General Assembly
June 01
Attended
Attended
Attended
Attended
Attended
100%
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Committees Emanating from the Board of Directors

First – Auditing Committee

3. Ibrahim Abdullah Al Moammar,
Member of the Auditing Committee / Non-Executive Member, elected on July 18, 2019.

The Auditing Committee
The Auditing Committee has been established on July 18, 2019 with a term of office that would expire on July
17, 2022. It has been established pursuant to the election of its members by the Ordinary General Assembly
of Shareholders held on July 18, 2019, as follows:
1. Saleh Bin Abdullah Bin Yahya AlDebasi, Chairman of the Auditing Committee / Independent Member
(Elected from the pool of external candidates), elected on July 18, 2019.

Academic Qualifications
Bachelor of Geography from AlImam Muhammad Ibn Saud Islamic
University, Riyadh, Kingdom of Saudi Arabia (1981)
Masters’ Degree in Public Administration from the University of Pittsburgh, Pennsylvania, United States
of America (1987).

Former and Current Works and Positions
He has previously been a Board Member at the National Shipping
Company of Saudi Arabia, representing the Public Investment Fund,
a Board Member, since July 01, 2016 at Tatweer Education Holding
Company, a Closed Joint Stock Company operating within the field
of education development, and an agent for the Ministry of Finance,
being a governmental institution responsible for elaborating the
public budget of the country (08/06/1980 – 04/05/2017).

Academic Qualifications

Former and Current Works and Positions

Bachelor of Business Administration He currently is the Deputy Chairman of the Board of Directors, since
from King Saud University, Riyadh July 18, 2019, at Al Moammar Information Systems Company, the
(December 1991)
Chairman of the Board of Directors and Partner, since June 04, 2012,
at Electronic Maps Trading Company (Limited Liability Company operating within the field of the import and export, wholesale and retail
trade), a Board Member and Partner, since November 28, 2011, at
ESRI Saudi Company (Joint-Limited Liability Company), being a company operating with the field of information systems, and he has also
assumed the position of Deputy Chief Executive Officer of Al Moammar Information Systems from 1994 to 2017.

4. Engineer Abdullah Muhanna Abdulaziz Al-Moaibed,
Member of the Auditing Committee / Independent Member (Elected from the pool the Board of Directors’
candidates), elected on July 18, 2019. His appointment has been adopted by the Ordinary General Assembly of Shareholders on April 20, 2020.

2. Engineer Fayez Abdullah Al Asmari, Member of the Auditing Committee / Independent Member (Elected
from the pool of external candidates), elected on July 18, 2019.

Academic Qualifications
Bachelor of Industrial Engineering
from King Saud University, Riyadh
(1992)
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Former and Current Works and Positions
He currently is a member of the Auditing Committee, since 2019 at
Al Moammar Information Systems Company, as well as a partner at
101 Private Consulting.
He has previously assumed the position of Chief Operating Officer at
Aqua Holdings, a Closed Joint Stock Company operating within the
field of Energy and Water Treatment (June 2015 – January 2018),
the position of Deputy Chairman of Financial Affairs at the National
Manufacturing Company (March 2006 – May 2015), the position
of Senior Director of Banking Services at Samba Financial Group
(2004 – 2005), Senior Credit Advisor at the Credit Department of
the Saudi Industrial Development Fund (1993 – 2004), and the position of a Member of the Auditing Committee at Malath Insurance
and Reinsurance Company and Watan Investment and Securities.

Academic Qualifications

Former and Current Works and Positions

Bachelor of Civil Engineering from He currently assumes the position of Board Member at Al Moammar
Seattle University, Washington, Information Systems (2019 – Present), is a Member at the Auditing
United States of America (1974) Committee of Al Moammar Information Systems (2020 – Present), is
the Chairman of the Board of Directors of Basic Chemical Industries
(BCI), a Listed Public Company, since June 15, 2019, and is a Board
Member at the Trade Union Cooperative Insurance Company (Public
Company).
He has previously assumed many positions whereby he has worked as
the President and Partner of Azmi AbdulHadi & Abdullah Al Moaibed
Consulting Engineering Company LLC from 1982 to 2019. He has
also worked as a Site Engineer at the Basic Chemical Industries Company from 1973 to 1975, a Technical Director at the Basic Chemical
Industries Company from 1975 to 1980, and a Board Member at the
Basic Chemical Industries Company from 1980 to 1986. From 1987
to 2019, he assumed the position of Chairman of the Board of Directors at the Basic Chemical Industries Company, as well as a Member of the Auditing Committee of Al Moammar Information Systems
since 2020. In addition to the aforementioned, he has established the
National Company for the Production of Fruit Juice (DANA Juice) in
1979, and established Abdullah Al Moaibed Engineering Company
in 1982.

MIS - Annual Report 2020

77

Committees Emanating from the Board of Directors

Establishment of the Auditing Committee
The Auditing Committee was established pursuant to the decision of the Company’s Ordinary General Assembly, whereby the members shall be either shareholders or not, with no less than one independent member,
and given the committee does not encompass the member of any executive member. The number of the
committee members shall be four members, whereas the Chairman of the Auditing Committee shall be an
independent member. The elements of the Committee shall be aligned with the stipulations of the Article No.
54 of the Companies’ Governance Bylaws issued by the Capital Markets Authority of Saudi Arabia. The first
meeting of the Ordinary General Assembly, held on Monday, April 20, 2020, corresponding to 27 Shaaban
1441 H, adopted the decision stipulating the increase of the number of the Auditing Committee’s members
from 3 to 4, as for the number of Members to become 4 members. This decision was implemented through
the appointment of Engineer Abdullah Muhanna Al-Moaibed to the Auditing Committee, in his capacity of an
Independent Board Member. The decision entered into force as of the date it was adopted by the Assembly
and until the end of the term of office of the current Committee, being on July 17, 2022.
Most Important Decisions and Recommendations Issued by the Auditing Committee
First – Decisions:
1. Ratification and adoption of the quarterly results of 2020 (First, second, and third quarters);
2. Implementation of the auditing and governance requirements, in a strict manner, for the protection of the
shareholders’ rights;
3. Identification of the competences and responsibilities of the Director of the Auditing and Governance Directorate;
4. Independence of the Directorate and ensuring its direct link to the Chairman of the Committee;
5. Hiring an external office for conducting internal auditing tasks for 2020, and directing the Director of the
Directorate towards cooperating and contracting with a specialized company or office in this respect;
6. Having the Auditing Committee oversee the business of the company and verifying the accuracy and integrity of the financial reports and statements, as well as that of the internally adopted monitoring.
Second – Recommendations:
The Auditing Committee did not issue any recommendation conflicting with the decisions of the Board of Directors that did not refuse taking any recommendation issued by the Auditing Committee into account in terms
of appointing an auditor for the accounts of the company, dismissing such auditor, determining his remuneration, and assessing his performance, or appointing an internal auditor.
Violations and Sanctions:
Thanks to the grace of Allah as well as the joint efforts of the auditing and supervisory authorities, no violations
or sanctions were imposed on Al Moammar Information Systems company during the 2020 Fiscal Year.
Competences, Duties, and Responsibilities of the Auditing Committee
The Auditing Committee is namely competent in terms of the following:
First – Financial Reports:
1. Examining the initial and annual financial statements of the company prior to submitting them before the
Board of Directors, and expressing its opinion as well as issuing its recommendation in this respect in order
to ensure its integrity, fairness, and transparency;
2. Expressing the technical opinion, pursuant to the request of the Board of Directors in this respect, on whether the report of the Board of Directors and the financial statements of the company are fair, balanced, and
understandable, and whether they include the information that would enable shareholders and investors to
assess the financial status of the company, its performance, its business model, and its strategy;
3. Examining any important or unfamiliar issues covered by the financial reports;
4. Researching, in an accurate manner, and exploring any issues mentioned by the financial director of the
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company or their delegate, or the adherence official at the company, or the company’s accounts auditor;
5. Verifying the accounting estimates pertaining to the major issues covered by the financial reports;
6. Examining the accounting policies adopted by the company, expressing its opinion in this respect, and issuing the relevant recommendation to the Board of Directors.
The Auditing Committee shall be responsible for examining the topics falling within its scope of competence,
or those referred to it by the Board of Directors. It shall submit its recommendations before the Board of Directors as to enable the latter to issue its decision in this respect, or shall take the relevant decision in the event
such competence was delegated to the Committee by the Board of Directors. The Committee shall inform the
Board of Directors of its concluded results or the decision taken or issued recommendations.
Second – Internal Auditing:
1. Examining and reviewing the internal and financial auditing and risks’ related regulations adopted by the
company;
2. Examining the internal auditing reports assigned to a company specialized in internal auditing, and following up on the implementation of the corrective measures of the notes included therein;
3. Auditing and overseeing the performance and activities of the internal auditor and the Internal Auditing
Directorate of the company, as to ensure the availability and efficiency of the resources needed to the performance of the assigned works and tasks;
4. Issuing recommendations to the Board of Directors in order to appoint a Division Director or a Director for
the Internal Auditing Directorate, or an Internal Auditor, and suggesting their remuneration.
Third – Accounts’ Auditor:
1. Issuing recommendations to the Board of Directors pertaining to nominate accounts’ auditors, dismissing
them, determining their remuneration, and assessing their performance, upon verifying their independence,
and reviewing their scope of work as well as the terms and conditions for concluding contracts with them;
2. Ensuring that calls are sent to the accounts’ auditors in order to obtain no less than three proposals for
Auditing and Zakat-related tasks;
3. Verifying the independence of the accounts’ auditor, his objectivity, and fairness, as well as the efficiency of
the auditing tasks, upon taking the relevant rules and criteria into account;
4. Reviewing the company accounts’ auditor plan and his work, and ensuring that he does not submit any
technical or administrative works that do not fall within the auditing scope of works, and expressing its opinion thereof;
5. Responding to the inquiries of the company accounts’ auditor;
6. Examining the report submitted by the accounts’ auditor and his notes pertaining to the financial statements
and following up on the relevant decisions taken;
7. Verifying that the nomination of the accounts’ auditor is made within the deadline set for the succession
of auditors, hence ensuring abiding by the professional practices and instructions issued by the auditing
authorities;
8. Ensuring the prior adoption of all the professional services, whether related to auditing or not, submitted by
the company accounts’ auditor, including the services related to the internal auditing system.
Fourth – Adherence Guarantee:
1. Reviewing the results of the reports issued by auditing authorities and ensuring that the company decides
upon the relevant procedures in this respect;
2. Verifying the abidance of the company to the relevant regulations, bylaws, policies, and instructions;
3. Reviewing contracts and transactions suggested for the company to conduct with the relevant parties, and
issuing its recommendations in this respect to the Board of Directors;
4. Submitting issues that require deciding upon procedures before the Board of Directors, and issuing recommendations on the procedures to be decided upon.
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Fifth – Internal Auditing:
Pursuant to the clarification given by the executive management of the company, as well as that issued by
the external entity to which the annual internal auditing processes of the company have been assigned, and
that issued by the external auditor, the Committee did not identify any major weakness in terms of the internal
auditing regulations adopted by the company.
The Auditing Committee did not issue any recommendation conflicting with the decisions of the Board of Directors that did not refuse taking any recommendation issued by the Auditing Committee into account in terms
of appointing an auditor for the accounts of the company, dismissing such auditor, determining his remuneration, and assessing his performance, or appointing an internal auditor.
Auditing Committee’s Opinion
In light of the tasks assumed by the Auditing Committee in 2020, the Auditing Committee has noted that there
is no major deficit or change in terms of the internal auditing regulations, and also noted that these regulations
are efficient in terms of preventing major errors and identifying them, if any. The Auditing Committee has noted
that no major violation or breach in terms of the internal auditing regulations took place in 2020.
Meetings of the Auditing Committee’s Members in 2020
Five meetings were held by the Auditing Committee in 2020. Those meetings have been attended as follows:

Member Name

First Meeting – Febru- Second Meeting Third Meeting –
ary 18
– April 30
June 30

Fourth Meeting
– October 28

Fifth Meeting –
December 24

Saleh Abdullah AlDebasi

Attended

Attended

Attended

Attended

Attended

Ibrahim Abdullah Al Moammar

Attended

Attended

Attended

Attended

Attended

Fayez Abdullah Al Asmari

Attended

Attended

Attended

Attended

Attended

Attended

Attended

Attended

100%

100%

Did not
attend
75%

Abdullah Muhanna Abdulaziz Did not join the
Al-Moaibed*
Committee yet
Attendance Rate
100%

100%

The Auditing Committee has held all its meetings online, pursuant to the official instructions issued for combatting the Corona Virus Pandemic Outbreak.

Our Values
• Empower our customers with
knowledge and expertise
• Commitment to excellence and
customer satisfaction
• A catalyst for the development of
Saudi Arabia
• Deliver IT solutions and services
with maximum return to the
community
• Everyone has an idea that can
change
the world
• Integrity and transparency is vital
• Our most valuable asset is our
people
• Innovation is our business
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Committees Emanating from the Board of Directors

Second – Nominations and Rewards Committee
The Nominations and Rewards Committee has been established on July 18, 2019, with a term of office that
would expire on July 17, 2020, pursuant to the decision No. 19-4 issued by the Board of Directors on July
21, 2019, as follows:
1. Mr. Faraj Bin Mansour Abu Thunain, Chairman of the Nominations and Rewards Committee / Independent
Member, elected on July 21, 2019.

Academic Qualifications

Former and Current Works and Positions

Bachelor of Industrial Management He currently is a Board Member at Al Moammar Information Systems
from the University of Wisconsin (2018 – Present), and assumes the position of the Chairman of Nominations and Rewards Committee at Al Moammar Information Systems
– Milwaukee, Milwaukee, United (2019 – Present), is a Board Member of Astra Industrial Group (2009
– Present), a Board Member at Al Jazira Capital Company (2019 –
States of America (1981)
Present), a Member at the Auditing Committee of Alrajhi Bank (2014
Attended a training session in Fi– Present), and assumes the position of Deputy Senior Chairman for
nancial Assessment and Analysis Investment and Financial Affairs at the Saudi Industrial Development
from Chase Manhattan Bank, New Fund (2009 – Present).
He has previously assumed, from 1982 to 1999, many positions at
York (1982 – 1983)
the Saudi Industrial Development Fund, including the position of the
Director of the Loans Department, a Member of the Fund’s Projects’
Loaning Committee, and a Member of the Fund’s Project Performance
Review. In addition to the aforementioned, he has previously assumed
the position of Board Member at the National Petrochemical Company (2009 – 2019), a Member of the Auditing Committee at Almarai
(2013 – 2019), as well as a position at the National Manufacturing
Company (1999 – 2008). Moreover, he enjoys professional expertise
as a former member of Riyadh Regional Council (2004 – 2012), a
former Board Member of the National Shipping Company of Saudi
Arabia (2007 – 2017), and a former Board Member at Bawan Company (2013 – 2016).
2. Ibrahim Abdullah Al Moammar, Member of the Notifications and Rewards Committee / Non-Executive
Member, elected on July 18, 2019.

Academic Qualifications

Former and Current Works and Positions

Bachelor of Business Administration He currently is the Deputy Chairman of the Board of Directors, since
from King Saud University, Riyadh July 18, 2019, at Al Moammar Information Systems Company, the
(December 1991)
Chairman of the Board of Directors and Partner, since June 04, 2012,
at Electronic Maps Trading Company (Limited Liability Company operating within the field of the import and export, wholesale and retail
trade), a Board Member and Partner, since November 28, 2011, at
ESRI Saudi Company (Joint-Limited Liability Company), being a company operating with the field of information systems, and he has also
assumed the position of Deputy Chief Executive Officer of Al Moammar Information Systems from 1994 to 2017.
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3. Mr. Mohammed Al Haqbani, Member of the Notifications and Rewards Committee / Independent Member
(Elected from the pool of Board of Directors’ candidates), elected on February 26, 2020, as a replacement
of the resigning member, Dr. Samer Shaar, pursuant to the Decision No. 14-20, issued by the Board of
Directors on February 26, 2020.

Academic Qualifications

Former and Current Works and Positions

Bachelor of Finance with an emphasis in Management, with Honors, from the University of Virginia,
United States of America (2005)

He currently is the Chief Executive Officer of Astra Industrial Group
since 2014, as well as a member at many Boards of Directors and
Committee, including the Auditing Committee and the Nominations
and Rewards Committee).
He has assumed the position of Interim Director General of Investment
Research at the General Organization for Social Insurance from July
2006 to December 2013.
He has assumed the position of Assistant Director of the Assets Management Fund at Alrajhi Bank, from July 2005 to July 2006, and the
position of Portfolio Manager at SID Fund in Luxembourg, Virginia,
United States of America.

Establishment of the Nominations and Rewards Committee
The Nominations and Rewards Committee was established pursuant to the Article No. 60, Article No. 64, and
the seventh paragraph of the Article No. (50) of the Companies’ Governance Bylaws issued by the Capital
Markets Authority of Saudi Arabia. The Nominations and Rewards Committee, emanating from the Board of
Directors, is namely competent in assisting the Board of Directors in terms of the following:
1. Issuing recommendations to the Board of Directors pertaining to nominating individuals for the membership
of the Board, pursuant to the adopted policies and criteria in this respect;
2. Issuing recommendations to the Boards of Directors pertaining to nominating members for assuming positions at the other committees affiliated to the Board of Directors;
3. Periodically assessing the skills of the board members;
4. Reviewing the structure of the Board of Directors;
5. Ensuring the autonomy of the independent Board members;
6. Issuing recommendations on the rewards allocated to the Board members and the executive management
officials, pursuant to the Articles of Association of the company.
Competences of the Nominations and Rewards Committee
1. The Committee is competent in terms of issuing recommendations pertaining to the rewards policy adopted
in favor of the Board Members and senior executives.
2. The Committee is competent in terms of appointing external advisors, or terminating their services, for assisting the Committee in assuming its assigned tasks. It is also competent in terms of approving the terms
and conditions of any similar appointment, and determining the remuneration of any consultant providing
consulting and support services to the Committee, upon obtaining the written consent from the Chairman
of the Board of Directors in this respect.
3. The Committee may request, in cooperation with the Chief Executive Officer of the company, any official,
or other employee at the company, or external consultant, or any other person, to hold a meeting with any
other member or consultant to the Committee, or provide other assistance to the Committee in terms of
assuming its assigned tasks.
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The Committee is competent, in terms of nominations and rewards, in terms of the
following:
1. Suggesting clear policies and criteria for membership at the Board of Directors and the Executive Management;
2. Issuing recommendations to the Board of Directors, pertaining to nominating members to the Board of
Directors and their renomination, pursuant to the adopted policies and criteria in this respect, upon not
taking the nomination of any person who has been previously accused of a crime consisting of a breach
of honor or integrity;
3. Drafting descriptions of the abilities and qualifications required for the membership of the Board of Directors and assuming executive positions;
4. Providing advice and counsel to the Board of Directors in terms of selecting senior executives that enjoy
the right qualifications and abilities for the operational processes of the company;
5. Reviewing the structure of the Board of Directors and executive management of the company, and issuing
recommendations on the changes that may be made;
6. Verifying, annually, the autonomy of the independent members, and ensuring that there are no conflict of
interests in the event that the member was also a Board member at another company;
7. Conducting an annual review of the required needs in terms of skills or expertise required for the membership at the Board of Directors and the executive management positions;
8. Setting special procedures in the event of a vacancy in terms of the positions at the level of the Board of
Directors or senior executives;
9. Identifying the weaknesses and strengths of the Board of Directors, and suggesting solutions aimed at
addressing such issues in line with the interests of the company;
10. Overseeing the elaboration of an identification program for new members;
11. Issuing recommendations to the Board of Directors in terms of approving the self-assessment annual processes of the Board of Directors and overseeing such processes. These assessments may be conducted
through the Committee or through obtaining the assistance of an external third party.
Decisions and Recommendations Issued by the Nominations and Rewards Committee
1. Issuing recommendations to the Board of Directors on increasing the rewards allocated to the Board
members and its affiliated committees, in line with the stipulations of the Article No. 49 of the Articles of
Association of the Company, given such increase is conducted in a manner that would simultaneously
achieve the interests of the shareholders and those of the company. The decision pertaining to adopting
such increase will be submitted for deliberation during the next meeting of the General Assembly of Shareholders of the company.
2. Issuing recommendations to the Board of Directors pertaining to filing candidacy to the Board of Directors,
pursuant to the policies and criteria adopted in this respect.
3. Issuing recommendations to the Board of Directors pertaining to the candidacy of Engineer Abdullah
Muhanna Al Moaibed for the membership of the Auditing Committee, as an independent Member of the
Board of Directors, as for the candidacy and nomination to enter into force as of the date of the Assembly’s
approval and remains valid up to the end of the current term of office of the Committee, being on July 17,
2022;
4. Assessing Board members in terms of expertise and diversity (financial, legal, and technical diversities,
among others);
5. Assessing the skills of the Board members, in a periodic manner;
6. Reviewing the structure of the Board of Directors;
7. Verifying, annually, the autonomy of the independence of the Board members.

meetings was not allowed unless pursuant to a justified excuse. On another hand, the Board of Directors has
overseen the performance of the internal auditing team of the company, in cooperation with the Auditing
Committee, as to ensure the monitoring of risks, weaknesses, and procedures necessary for addressing such
issues. It has also overseen the mechanism and tasks pertaining to the periodical monitoring of risks at the
company, whereby the Board of Directors has been able to identify the main risks and the means for addressing them through the annual action plan submitted before the Board, and to develop the strict procedures in
terms of governance, internal auditing, and risks management. As such, no complaints or notices pertaining
to auditing issues were noted during 2020. Furthermore, the company has established a special Directorate
known as the “Internal Auditing and Governance Directorate”, and its internal policies and bylaws were adopted. Efforts are being currently exerted in order to hire an Internal Auditing Specialist, whereby the Internal
Auditing Directorate shall periodically measure the efficiency of the regulations and limitations. The Board of
Directors shall oversee the work of the aforementioned directorate, namely in terms of overseeing its abidance
to the regulations and limitations set by each Directorate.
In addition to the aforementioned, the company has also drafted internal regulations and bylaws pertaining to
risks management, in order to enable the identification and assessment of the current or potential risks. Such
processes include a comparative analysis of the risks factors pertaining to the company, namely in terms of
the financial and investment affairs, among other matters. Thereafter, detailed and comprehensive analytical
reports shall be elaborated in terms of all the potential risks, whereby such reports shall be submitted before
the specialized risks competent committees and the executive management of the company, and before the
Board of Directors, if needed, for taking the most suitable decision in this respect. These main risks and means
for addressing them shall be presented to the Board of Directors pursuant to the submitted action plan that
highlights such risks. Due to the recent listing of the company in the Saudi Market Authority, no Risks Committee has been established to date. However, the company aims at establishing such committee in the future.

Meetings of the Nominations and Rewards Committee in 2020
The following table lists the names and attendance sheet of the meetings held by the Nominations and Rewards Committee in 2020, noting that some of the members were already introduced under the section tackling the names and data pertaining to the Board members.

Member Name

First Meeting – February 26

Second Meeting – Third Meeting – OctoJune 28
ber 19

Faraj Bin Mansour Abu Thunain

Attended

Attended

Attended

Ibrahim Abdullah Al Moammar

Attended

Attended

Attended

Not Appointed Yet

Attended

Attended

100%

100%

100%

Mohammed Al Haqbani
Attendance Rate

Assessment of the Board of Directors Performance
In 2020, and pursuant to the assessment of the Nominations Committee for the performance of the Board
of Directors, it has been concluded that the performance was distinguished at all levels. In fact, all the Board
members abided by attending the Board meetings and those of its affiliated committees. Absence from these
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2020 General Assemblies

Ordinary General Assembly
The Ordinary General Assembly has been held on Monday, April 20, 2020, corresponding to 27/08/1441 H,
through modern technology communication means, pursuant to the circular issued by the Capital Market Authority, stipulating holding the assemblies of the listed companies through modern technology means, in order
to ensure the safety of the Capital Market dealers, and in line with the support provided to the preventive and
preemptive efforts exerted by the competent health authorities in Riyadh city. The Ordinary General Assembly
was chaired by the Chairman of the Board of Directors, Mr. Khaled Abdullah Al Moammar.
The following decisions and recommendations were taken during the first 2020 meeting of the General Assembly:
1. Approving the report issued by the Board of Directors on the fiscal year ending on December 13, 2019;
2. Approving the report issued by the accounts’ auditor on the fiscal year ending on December 31, 2019;
3. Approving the financial statements for the fiscal year ending on December 31, 2019;
4. Approving the appointment of KPMG as an auditor for inspecting, reviewing and auditing the financial
statements pertaining to the second, third, and fourth quarters of the 2020 fiscal year, and the first quarter
of the 2021 fiscal year, with its auditing fees amounting to SAR 435,750;
5. Approving the appointment of Ernst and Young as an auditor for inspecting, reviewing and auditing the
financial statements pertaining to the first quarter of the 2020 fiscal year, with its auditing fees amount to
SAR 84,000;
6. Approving the decision issued by the Board of Directors on the distribution of profits pertaining to the
first and second half of 2019, amounting to SAR 2 for each share, being 20% of the share capital of the
company, thus amounting to SAR 32 Million;
7. Approving the works and contracts concluded between the company and ESRI Saudi Company (involved
party), in which the Board Members, Khaled Abdullah Al Moammar and Ibrahim Abdullah Al Moammar,
hold interests whether directly or indirectly, without distinction or imposing preferential terms and conditions, and licensing the company for the following year for providing implementation and product support
services, noting that the overall amount of transactions between both parties in 2019 and during the first
quarter of 2020 has amounted to SAR 13.7 Million;
8. Approving the works and contracts concluded between the company and the Electronic Maps Trading
Company (involved party), in which the Board Members, Khaled Abdullah Al Moammar and Ibrahim Abdullah Al Moammar, hold interests whether directly or indirectly, without distinction or imposing preferential terms and conditions, and licensing the company for the following year for providing implementation
and product support services, noting that the overall amount of transactions between both parties in 2019
and during the first quarter of 2020 has amounted to SAR 1.03 Million;
9. Approving the works and contracts concluded between the company and Emaar Executive Company for
Information Technology (involved party), in which the Board Member, Abdullah Mohammed Al Moammar,
holds interests whether directly or indirectly, without distinction or imposing preferential terms and conditions, and licensing the company for the following year for providing network implementation, extension,
and installation services, noting that the overall amount of transactions between both parties in 2019 and
during the first quarter of 2020 has amounted to SAR 9.98 Million;
10. Approving the works and contracts concluded or to be concluded between the company and Edarat
Group Technology Consultants (involved party), in which the company holds interests whether directly or
indirectly, without distinction or imposing preferential terms and conditions, and licensing the company for
the following year for providing project and services management services, noting that the overall amount
of transactions between both parties in 2019 and during the first quarter of 2020 has amounted to SAR
5.05 Million;
11. Approving the participation of the Board Member, Khaled Abdullah Al Moammar in businesses competing
with those of the company;
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12. Approving the participation of the Board Member, Ibrahim Abdullah Al Moammar in businesses competing with those of the company;
13. Approving the participation of the Board Member, Abdullah Mohammed Al Moammar in businesses competing with those of the company;
14. Approving the clearance of the Board Members for the fiscal year ending on December 31, 2019;
15. Approving the disbursement of the amount of SAR 1,035,000 as a reward in favor of the Board Member,
for the fiscal year ending on December 31, 2019;
16. Approving vesting upon the Board of Directors the competence pertaining to the Ordinary General Assembly, pertaining to the licensing stipulated under the first paragraph of the seventy first Article of the
Companies’ Law, for a year as of the date of the approval granted by the General Assembly or until the
expiry of the term of office of the current Board of Directors, whichever falls first and that, pursuant to the
terms and conditions stipulated by the limitations and regulatory procedures issued in implementation of
the Companies Regulations, namely in terms of the listed Joint-Stock Companies;
17. Approving the decision stipulating the increase of the number of the Auditing Committee’s members from
3 to 4, as for the number of members to become 4 members, through the appointment of Engineer Abdullah Muhanna Al Moaibed to the Auditing Committee, in his capacity of an independent board Member.
The decision entered into force as of the date it was adopted by the Assembly and until the end of the term
of office of the current Committee, being on July 17, 2022;
18. Approving vesting upon the Board of Directors the competence of distributing interim profits in favor of the
shareholders, in a half-annual or quarterly manner, for the 2020 fiscal year, and setting the date of maturity and distribution, pursuant to the limitations and regulatory procedures issued in implementation of the
Companies Regulations, given such step is conducted in line with the financial status of the company, its
cashflow, and its investment and expansion plans.

Extraordinary General Assembly
The extraordinary general assembly has been held on Monday, June 01, 2020, corresponding to 09/10/1441
H, through modern technology communication means, pursuant to the circular issued by the Capital Market
Authority, stipulating holding the assemblies of the listed companies through modern technology means, in
order to ensure the safety of the capital market dealers, and in line with the support provided to the preventive
and preemptive efforts exerted by the competent health authorities in Riyadh city. The ordinary general assembly was chaired by the Chairman of the Board of Directors, Mr. Khaled Bin Abdullah Al Moammar.
The following decisions and recommendations were taken by the Extraordinary General Assembly:
1. Approving the recommendation issued by the Board of Directors pertaining to increasing the share capital
of the company through granting free shares, amounting to one share for each four shares, as follows:
• Overall increase amount: Forty Million Saudi Riyals
• Share Capital before the Increase: SAR 160 Million. The share capital, upon its increase, shall
become 200 million Saudi Riyal, thus noting an increase of 25%.
• Number of shares before the share capital increase: 16 million shares. The number of shares,
upon the share capital increase, shall become 20 million shares.
• The increase shall be conducted through the capitalization of SAR 40 million of the reserve and
interim profits.
2. Approving the amendment of the third article of the Articles of Association of the company pertaining to
the corporate purposes;
3. Approving the amendment of the twentieth article of the Articles of Association of the company pertaining
to the competences of the Board of Directors.
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Shares’ Ownership and Change Rate in Terms of the Board Members and Senior Executives

Senior Executive Management

Ziad Murtaja,
Chief Executive Officer
He has been appointed on June 11, 2017, and
holds a Bachelor of Computer Science and Software Engineering from the University of Kuwait
(1986). He also holds many other diplomas and
certifications in leadership, management, financial
affairs, and business from many internationally accredited centers.
He has assumed the position of Chief Executive Officer at Schneider Electric in the Kingdom of Saudi
Arabia, the Director General of HP in the Kingdom,
and the Director of the Networks Department at HP
for the MENA and Eastern Mediterranean region.
He has also worked for the Saudi branch of Cisco Systems for ten years during which he assumed
many positions of which the latest was the regional
director for the MENA region.

Kartik Ramasawami Super
Amanian, Financial Director
He has been appointed to this position on November 03, 2010. He holds a Higher Education Diploma in Financial Management from the Indian
Chartered Accountancy, Madras, India (1997) and
also holds a Bachelor in Commerce and Trade from
Madras University, India (1993).
He has assumed many positions, including the position of Financial Auditor for Onyx Group, Sharjah,
United Arab Emirates (2006 – 2010), Financial Director of Ramco Systems Limited, in its branches in
Malaysia, the United States of America, and India
(2000 – 2005), and Financial Director for Greenland Fertilizers Limited, India (1998 – 2000). At
the beginning of his career, he worked as an Assistant Accountant for Sankararaman & Dhandapani
Chartered Accounts from 1993 to 1997.

Abdulkarim Muhaidi Uwainan Al
Fadaani, Director General of the
Directorate of Human Resources
He has been appointed to this position on February
23, 2015. He holds a General Secondary Education Diploma obtained in 1417 H, in Riyadh, as well
as a Human Resources Diploma obtained in 2013,
in Riyadh.
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He has assumed the position of Human Resources
Management for Hala Cars from 2010 to 2015,
and currently is a Board Member at the Saudi Human Resources Association. He also has a deep
knowledge of labor and workers’ laws, and takes
part in many Saudization initiatives tackling positions within the Information Technology sector.

Abdulkarim Abou Audi
LOB CI Director
Appointed on 01/01/2020 in MIS, with 20 years
of experience in sales and business development in
the Kingdom of Saudi Arabia and the Middle East.
He holds a bachelor’s degree in Management Information Systems in 1999, in addition to an Executives Leadership certificate.
At the beginning of his career, he worked in the International Turkey System Company from September 2004 until August 2009. He also held several
positions at Hewlett Packard International, the first
of which was as a Sales Director in the Technical
Services Sector, and later as Executive Director of
the Banking Sector from 2012 until 2017, the last
of which was as Abu Dhabi Sales Manager from
2017 until 2019.

Ansar Khan,
Chief Technology Officer
Appointed in MIS in 2015, and holds a Bachelor’s
degree from Sir Syed University of Engineering &
Technologies in Computer Engineering in 2006 in
Pakistan, in addition to several certificates including
CCIE, VCIX-NV, BVP, and CDCD.
He worked in Pakistan in 2006 for a period of 3
years before moving to the Kingdom of Saudi Arabia and held several positions there. His positions
include being a Technical Consultant at the Saudi
Telecom Company from 2013 AD until 2015 AD, in
addition to First Pre-Sales Consultant at Al Moammar Information Systems Co. from 2010 until 2013,
and lastly working as a First Engineer for Networks
and Security at the Ministry of Communications and
Information Technology from 2009 until 2010.

2020 Shares’ Ownership and Change Rate in Terms of the Board Members and Senior Executives, their Spouses and Minor Children:
Board Members, their Spouses and Minor Children:
The following table details the number of shares at Al Moammar Information Systems held in 2020 by the
Board Members, upon noting that the number of shares has been amended by the beginning of the year as
to be aligned with the Capital increase conducted pursuant to the Decision adopted by the General Assembly
of the Company held in 2019.

Name
Ibrahim Abdullah Al Moammar
Khaled Abdullah Al Moammar
Abdullah Mohammed Al Moammar

Ownership Share
24%
22%
3%

Senior Executives, their Spouses and Minor Children:
The following table details the number of shares at Al Moammar Information Systems held in 2020 by the
senior executives.

Name
Ziad Murtaja
Kartik Ramasawami
Abdulkarim Abou Audi
Mohammed Ansar Khan
Abdulkarim Al Fadaani

Ownership Share Ownership Share by Fluctuation Change
by the Beginning of
the End of 2020
during the 2020
2020
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
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Rewards’ Announcement

Al Moammar Information Systems has developed the “Board of Directors’ Members, Affiliated Committees,
and Executive Management Rewards Policy”, in implementation of the provisions stipulated by the first paragraph of the Article No. 61 of Companies’ Governance Bylaws issued by the Capital Markets Authority of
Saudi Arabia. The rewards granted to the Board members and Executive Communities were aligned with the
adopted policy. The company further confirms that there is no major deviation from this policy. The following
covers the policy adopted by Al Moammar Information systems in terms of the rewards granted to the Board
Members, the affiliated Committees and the executive management, pursuant to the policy content.
General Criteria for Rewards:
1. The policy is aligned with the strategic plans of the company, its long-term and short-term objectives, its
conducted activities, the sector in which it works, the skills required for its management, the volume, nature,
and degree of risks for the company.
2. The policy aims at inciting the Board Members, the affiliated committees, and executive management to
ensure the success of the company and its long-term development, and at ensuring that the changing part
of the rewarded is connected to the long-term performance of the company.
3. The policy aims at determining rewards pursuant to the occupational grade, as well as the tasks and responsibilities assigned to the person filling such position, the performance level, and the objectives set by
the Board of Directors, in order to achieve them during the fiscal year.
4. This policy takes into account the practices adopted by the other companies in terms of determining rewards, all the while avoiding repercussions in terms of unjustified increase of rewards and compensations.
5. This policy aims at attracting professional competences, preserving them, and motivating them, while making sure that such step is not exaggerated.
6. This policy shall be drafted in cooperation with the Nominations and Rewards Committee of the company,
in terms of new appointments.
7. This policy shall seek to interrupt the disbursement of rewards or recovery, in the event it has been concluded that granting such rewards was decided upon based on inaccurate information provided by the Board
Member or executive management member, in order to prevent any occupational exploitation for obtaining
underserved rewards.
The policy has stipulated that the reward to be granted to the board members or affiliated committees shall
be as follows:
• The reward to be granted to the Board Members or affiliated committees shall be formed of a specific amount and an attendance allowance for attending meetings, or for incurring expenses, given such
amount does not exceed the amount stipulated by the Companies’ Law, and its executive bylaws, and
Articles of Association of the company, as follows:
• Annual reward of two hundred thousand Saudi Riyals (SAR 200,000) granted to each Board Member.
• Annual reward of fifty thousand Saudi Riyals (SAR 50,000) to the board member and committee member
for each committee he is a member of.
• Annual reward of one hundred thousand Saudi Riyals (SAR 100,000) for the committee member from
outside the board of directors.
• Attendance allowance for attending meetings, amounting to five thousand Saudi Riyals (SAR 5,000) per
meeting, granted to each member, whether a Board Member or a member of the affiliated committees.
• Other allowances and benefits, including travel expenses, among others, shall be granted pursuant to the
policy adopted by the company in this respect.
The policy has stipulated that the reward to be granted to the executive management shall be as follows:
The company shall grant its executive management specific financial benefits set pursuant to the scale of salaries and its policy adopted in this respect. The rewards to be granted to the executive management shall be
as follows:
• Basic salary to be settled monthly, by the end of each calendar month;
• Medical insurance for the individual and his family;
• Transportation allowance
• Housing allowance;
• Annual travel tickets to the individual and his family, to be granted to them at the time of their annual
leave;
• Annual reward which amount shall be set pursuant to the performance;
• Long-term motivational reward.
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The following table provides details pertaining to the rewards settled in favor of the Board Members, executive
Management, and members of the affiliated committees in 2020:
Board Members’ Remuneration: A breakdown of the remuneration paid to Board Members during the fiscal
year 2020

Name
Khaled Abdullah Al Moammar
Ibrahim Abdullah Al Moammar

Position

Abdullah Mohammed Al Moammar

Member of the Board of
Directors

Chairman of Board of Directors

Faraj Mansoor Abu Thunain

Deputy Chairman of the Board
of Directors

Member of the Board of
Directors

Abdullah Muhanna Al Moaibed

Member of the Board of
Directors

Attending Allowance
25,000 SAR
25,000 SAR

Annual Allowance
200,000 SAR
200,000 SAR

25,000 SAR

200,000 SAR

25,000 SAR

200,000 SAR

27,182 SAR

200,000 SAR

Auditors Committee’s Remuneration

Name
Saleh Abdullah Al Debasi
Ibrahim Bin Abdullah Al Moammar
Abdullah Muhanna Al Moaibed
Fayez Al Asmari

Attending Allowance
15,000 SAR
35,000 SAR
5,000 SAR
15,000 SAR

Annual Allowance
100,000 SAR
50,000 SAR
50,000 SAR
100,000 SAR

Nomination and Remuneration Committee’s Remuneration

Name
Faraj Abu Thunain
Ibrahim Bin Abdullah Al Moammar
Mohammed Al Haqbani

Attending Allowance
15,000 SAR
25,000 SAR
10,000 SAR

Annual Allowance
50,000 SAR
50,000 SAR
100,000 SAR

A breakdown of the remunerations paid to five Senior Executives who received the highest remuneration, including the CEO and the Financial Director, during the fiscal year 2020:
Name

Position

Salary

1,755,000
Kartik Ramasawami CFO
523,625
Abdulkarim Alfadani Human Resource Manager
298,540
Abdelkarim Abuodeh Sales Sector Manager
449,634
Anser Khan
Technical Services for Infrastructure 477,310
Ziad Murtaja

CEO

Solutions Dept.

Periodic
Remuneration

2,255,831
406,000
40,000
320,000
225,000

End of Service
Remuneration

75,000
44,375
28,000
20,000
40,450

Total

4,085,831
974,000
366,540
789,634
742,760
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Profits Distribution Policy

Article One:
General Policy for Dividends Distribution
1. The Board of Directors developed a transparent policy on the distribution of dividends in accordance with
Article (49) of the Company's Articles of Association and in a way that achieves the interests of the shareholders and the interests of the Company at the same time, noting that the shareholders were informed
of this policy during the previous General Assembly meetings, as well as the reference to that policy in the
reports of the Board of Directors.
2. The profit distribution process in the Company depends on the net profits achieved, cash flows and future
expectations for major investments, taking into account the importance of maintaining a strong financial
position to meet any changes in the general situation or any significant changes that may affect the market
situation and the economic climate in general, although the Company is keen to disburse annual profits to
its shareholders to maximize the return on investment, but there are no guarantees for this and no guarantees for the value of future profits, and the Profit Distribution Policy may change from time to time according
to the financial performance of the Company and the vision of the Board of Directors based on an analysis
of investment opportunities, monetary and capital needs and expectations of expansion in main activities,
and the distribution process is carried out by submitting a proposal from the Board of Directors to the General Assembly that approves or rejects the proposal, and in the event that it is approved, the distribution will
take place at the place and dates determined by the Board of Directors in accordance with the instructions
and regulations issued by the competent authorities in this regard.

• The Ordinary General Assembly may decide to set up other reserves, to the extent that it serves the interest of the Company or ensures that fixed profits are distributed as much as possible to the shareholders,
and the aforementioned Assembly may also deduct from the net profits amounts to establish social establishments for the Company’s employees or to assist what may exist from these establishments.
• From the remainder after that, it is distributed to the shareholders at a rate not less than 5% of the paid
capital.
• The Board of Directors must approve its annual report submitted to the General Assembly, the percentages of profits that have been distributed to shareholders during the different periods of the current year, in
addition to the percentage of profits proposed to be distributed at the end of the fiscal year and the total
of these profits.
• Zakat and any other applicable regulations in the Kingdom of Saudi Arabia shall be applied.
• The Company may distribute interim profits to the shareholders in a semi-annual or quarterly manner
according to the regulations issued by the Financial Market Authority, based on a mandate issued by the
Ordinary General Assembly of the Board of Directors to distribute interim profits that is renewed annually.
• The cash profits to be distributed to the shareholders are deposited in their accounts linked to their investment portfolios, and the shares granted are deposited in the shareholders ’investment portfolios after
announcing it on the Saudi Stock Exchange website (Tadawul).
The following table shows the historical development of cash dividends for Al Moammar Information Systems
Company (MIS) to date:

Distribution
Method

Dividend per
Share

Total Amount
Distributed
(SAR)

Distribution
Percentage

Outstanding
number of
Shares

Half

2020 04/01/2021 07/01/2021 20/01/2021

Transfer to
Account

1.1

22,000,000

11%

20,000,000

Second Half
of 2020

2020 05/07/2020 21/07/2020 16/09/2020

Transfer to
Account

1

20,000,000

10%

20,000,000

Second Half
of 2020

Year

Article Two:
Mechanism for Dividends Distribution

1. The exchange of dividends depends, among other factors, on the evaluation and recommendations of the
Company’s Board of Directors, based on the following matters:
• The financial position of the Company.
• The results of the Company’s operational processes.
• Cash flow needs in the short and long term, taking into account the plans and projects of the Company’s
expansion.
• Obligations and restrictions that may restrict these distributions.
• Covering the losses that the Company may have suffered in the past years and after setting aside the
statutory provisions and reserves.
2. According to the Articles of Association of the Company, the net profits of the Company are distributed
annually or in stages after the Ordinary General Assembly authorizes the Board to do so, and this authorization is renewed annually, after deducting all general expenses and other costs as follows:
• Retain 10% of the net profits to form the Company’s statutory reserve, and the Ordinary General Assembly may stop this retention when the aforementioned reserve reaches 30% of the paid capital.
• The Ordinary General Assembly may, upon the proposal of the Board of Directors, retain 30% of the net
profits to form an agreement reserve and allocate it to support the financial position of the company.
• The statutory reserve is used to cover the losses of the Company or increase the capital, and if this reserve
exceeds 30% of the paid capital, the General Assembly of the Company may decide to distribute the
increase to the shareholders in the years in which the Company does not achieve net profits sufficient to
distribute the share determined for them in the Company’s Articles of Association.
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Announcement Date

Due Date

Distribution
Date

The capital was increased from 160 million to 200 million on January 5, 2020 by granting one bonus share for every 4 shares

2019 05/01/2020 12/01/2020 27/01/2020

Transfer to
Account

1

16,000,000

10%

16,000,000

Second Half
of 2019

2019 16/10/2019 31/10/2019 19/12/2019

Transfer to
Account

1

16,000,000

10%

16,000,000

First Half of
2019

Employees Incentives Programs
In order to enhance competencies loyalty, as well as work to attract new competencies from the employees,
(MIS) established a system of incentives for the employees, including granting the (MIS) management according to which its senior employees are granted the right to obtain a material incentive compensation at the end
of the entitlement period if specific conditions are met. The calculation of these bonuses is linked to the growth
achieved by (MIS) in its annual profits, which is determined in accordance with the initial consolidated financial statements of the Company. Bonuses for sales personnel and general managers are also given annual
bonuses and sales incentives, which are linked to performance to a large extent during the year according to
an annual evaluation.
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Al Moammar Information Systems (MIS) Auditors

Transfer of services, resources or obligations between relevant parties regardless of the existence of a consideration that was assessed for this transfer, and the parties’ transactions may be related in a recurring or
non-recurring nature during the fiscal year 2020 AD. The Board of Directors, and some of these contracts
were agreed upon years ago and are an extension of continuous relations that began before the fiscal year
2020 AD. These contracts are listed in the table below, as follows:

Based on the results of the Ordinary General Assembly meeting (the first meeting), which was held on April
20, 2020 corresponding to 27 Shaaban 1441 H, the following was approved:
1. Approval of the appointment of the company auditor, Ernst & Young & Partners, certified public accountant
company from among the candidates based on the recommendation of the Audit Committee; in order to
examine, review, and audit the financial statements for the first quarter of the fiscal year 2020, and to determine their fees.
2. Approval of the appointment of the company auditor, KPMG Al Fawzan & Partners, certified public accountants and auditors from among the candidates based on the recommendation of the Audit Committee; in
order to examine, review, and audit the financial statements for the second, third, fourth and annual quarters of the fiscal year 2020, and the first quarter of the fiscal year 2021, and to determine its fees.

Company
applications

Implementation, extension, and
installation
of networks
services

Ibrahim Al
Moammar

General Assembly approval

Support
products related to Esri
Company
products

General Assembly approval

Electronic Maps
Trading
Company
Emaar
Executive
Company for
Information
Technology

General Assembly
approval

Con- Name of the
tract member reTerms lated to any
contract
Provide
Esri
Khaled Al
Compa- products reMoammar
lated to Esri
ny

Khaled Al
Moammar

Transaction
Amount
during 2020

Clarifications

Period (Days)

Contract Work
Party
Nature

Implementation

Transactions with Relevant parties

2,169,570.84
18,750.00
853,955.00
6,300,000.00

2
1
2
1

Saudi Aramco
Company Fees
Neom
General Authority of Civil Aviation

Total
9,342,275.84
923,748.11
182,000.00

27
14

Saudi Aramco
Hulool Communications Company

Total
9,342,275.84
4,713,727.26 Direct
3,526,851.88 200
48
3,004,584.12
1,185,771.21 265
1,027,640.49 Direct
949,010.50 397
55
525,000.00
42
300,000.00
185,625.34 256
90
175,447.19
17
108,300.00
38
71,600.00
19
66,536.00
4
59,500.00
33
54,620.57
14
44,500.00
7
39,627.72
96
35,000.00
33
33,367.06
3
12,000.00
22
12,000.00
16
2,350.00
7
1,800.00

MIS confirms that the financial statements were prepared during the fiscal year 2020 in accordance with
the International Financial Reporting Accounting Standards approved by the Board of Directors of the Saudi
Organization for Certified Public Accountants.

Mabahith General Directorate
Saudi Data and Artificial Intelligence Authority
Tahakom
Islamic University of Madinah
Al Moammar Information Systems Company (Main Building)
Saudi Electricity Company
Tatweer
Transport Ministry
Presidency of State Security
Decision Support Center
Saudi Inteltec
BATCO Telecommunications and IT Solutions
Ministry of Communications and Information Technology
Al-Rashid Trading & Contacting Company
Lamar
Investment Fund
Ministry of Foreign Affairs
Microsoft Saudi Arabia
Lamar
Effat University
Council of Health Insurance
Saudi Aramco
Saudi Arabian Monetary Agency

Total
16,134,859.34
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Corporate Governance Regulations Application

In compliance with Al Moammar Information Systems Company with the governance controls approved for
the Joint-Stock Companies, it has been ensured that all the principles and provisions of the governance system apply to all employees of Al Moammar Information Systems Company and the relevant parties, unless a
special provision is mentioned in any of the Authority’s legislation. The company also discloses in its reports
its commitment to implementing the principles and provisions of this system, and there is currently no case of
non-compliance.
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Board of Directors Acknowledgment Regarding the Accuracy and
Safety of the Information Published in its Annual Report

Al Moammar Information Systems Company Board of Directors hereby acknowledges the following:
1. The account records have been properly prepared.
2. The internal control system has been well founded and effectively implemented.
3. There is no doubt about the ability of the Company to continue its activity.
Al Moammar Information Systems Company Board of Directors also confirms that:
1. There is no penalty, penance or precautionary restriction imposed on Al Moammar Information Systems
Company from the Financial Market Authority or any supervisory, regulatory, or judicial body - except for
what is mentioned in this report -.
2. There are no significant differences in the operating results from the results of the previous year or any expectations previously announced by Al Moammar Information Systems Company, and as indicated in the
financial results.
3. There is no difference from the International Accounting Standards, and there are also no material notes
from the Certified Public Accountant on the annual financial statements of MIS during the year 2020, and
the Board of Directors is committed to providing the Financial Market Authority with any additional information that it requires at any time in the event that the auditor expresses any reservations about Al Moammar
Information Systems Company Annual Financial Statements.
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Company Announcements on Tadawul

During the year 2020, the total number of announcements issued by Al Moammar Information Systems Company through the official website of Tadawul reached (46) announcements; it ranged between key events that
the Company went through and notices sent to the shareholders. The following table (starting with the most
recent to the oldest) summarizes these announcements by date, type and title:

Number
1.
2.

98

Date

Title

14/12/2020

Al Moammar Information Systems Company (MIS) announces the relocation of its
headquarters in Riyadh.

10/12/2020

Al Moammar Information Systems Company (MIS) announces the latest developments
in the signing of the share purchase agreement to obtain a share equivalent to 75% of
the capital shares of Fingerprint Consulting (and Partners) and the establishment of a
mixed Limited Liability Company.

11. 03/09/2020

Al Moammar Information Systems Company (MIS) announces concluding a contract
with a legal entity.

12. 20/08/2020

Al Moammar Information Systems Company (MIS) announces obtaining the amendment and renewal of financing facilities compatible with the provisions of Islamic Sharia with the Saudi Investment Bank.

13. 12/08/2020

Appending announcement from Al Moammar Information Systems company (MIS) regarding awarding a contract with a legal entity.

14. 10/08/2020

Corrective announcement from Al Moammar Information Systems Company regarding
the announcement of Al Moammar Information Systems Company about the latest
developments of the announcement of Al Moammar Information Systems Company
on the distribution of cash profits to shareholders for the first half of the year 2020.

15. 10/08/2020

Al Moammar Information Systems Company announces the initial financial results for
the period ending in 30-06-2020 (Six Months).

16. 09/08/2020

Al Moammar Information Systems Company announces the latest developments of Al
Moammar Information Systems Company announcement on the distribution of cash
profits to shareholders for the first half of the year 2020.

17. 22/07/2020

Al Moammar Information Systems Company (MIS) announces the estimated financial
results for the period ending in 30-06-2020 (Six Months).

18. 06/07/2020

Corrective announcement from Al Moammar Information Systems Company regarding
the announcement of Al Moammar Information Systems Company about the distribution of cash profits to shareholders for the first half of 2020.

19. 05/07/2020

Al Moammar Information Systems Company announces the distribution of cash profits
to shareholders for the first half of 2020.

3.

03/12/2020

Al Moammar Information Systems Company (MIS) announces the acquisition of a
banking facility agreement, Al Rajhi Bank.

4.

18/11/2020

Al Moammar Information Systems Company awarding a contract with the Ministry of
Health.

5.

29/10/2020

Al Moammar Information Systems Company (MIS) awarding a contract with the Ministry of Health.

6.

29/10/2020

Al Moammar Information Systems Company (MIS) announces the initial financial results for the period ending in 30-09-2020 (Nine Months)

7.

22/10/2020

Al Moammar Information Systems Company (MIS) announces the estimated financial
results for the period ending in 30-09-2020 (Nine Months)

8.

11/10/2020

Al Moammar Information Systems Company (MIS) announces significant developments
in a company that owns 50% of its capital share. Departments for Communications
and Information Technology.

9.

14/09/2020

Al Moammar Information Systems Company (MIS) announces concluding an agreement to amend and renew financing facilities compatible with the provisions of Islamic
Sharia Law (the Islamic Finance Agreement) with the National Bank of Kuwait.

20. 05/07/2020

Al Moammar Information Systems Company (MIS) announces depositing the sums returned from the sale of fractions of shares resulting from the increase of the Company's
capital in the accounts of the eligible shareholders.

10. 13/09/2020

Al Moammar Information Systems Company (MIS) announces obtaining the renewal and amendment of a Sharia-compliant credit facility agreement, Samba Financial
Group.

21. 28/06/2020

Al Moammar Information Systems Company (MIS) announces awarding a contract with
a legal entity.
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22. 25/06/2020

Al Moammar Information Systems Company (MIS) announces the renewal of an agreement on Islamic banking facilities with the Saudi British Bank.

35. 26/03/2020

Al Moammar Information Systems Company (MIS) announces awarding a project with
the Saudi Company for Comprehensive Technical and Security Control Ltd.

23. 03/06/2020

Appending announcement from Al Moammar Information Systems company (MIS) regarding the Company’s announcement on the results of the Extraordinary General
Assembly meeting, which included the approval of the Company’s capital increase
(First Meeting).

36. 24/03/2020

Al Moammar Information Systems Company (MIS) announces obtaining a credit facility agreement compatible with Islamic Sharia (General Murabaha Agreement). Samba
Financial Group

24. 02/06/2020

Al Moammar Information Systems Company (MIS) announces the results of the Extraordinary General Assembly meeting, which included the approval of the Company’s
capital increase (First Meeting).

37. 12/03/2020

Al Moammar Information Systems Company (MIS) announces obtaining a credit facility agreement compatible with Islamic Sharia, Gulf International Bank.

25. 03/05/2020

Al Moammar Information Systems Company announces obtaining a banking facilities
agreement (compliant with the provisions of Islamic Sharia), Riyadh Bank.

38. 04/03/2020

Al Moammar Information Systems Company (MIS) announces submitting the Company’s capital increase request file by capitalizing part of the reserve and retained
earnings by granting one share for every four shares to the Capital Market Authority.

26. 03/05/2020

Al Moammar Information Systems Company announces the initial financial results for
the period ending in 30-03-2020 (Three Months).

39. 01/03/2020

Al Moammar Information Systems Company (MIS) announces obtaining a guaranteed
facility agreement by voucher for the value of the facilities (Cisco Systems Finance
International).

27. 03/05/2020

Al Moammar Information Systems Company (MIS) announces inviting its shareholders
to attend the Extraordinary General Assembly meeting that includes increasing the
Company's capital (First Meeting).

40. 23/02/2020

Appending announcement from Al Moammar Information Systems Company regarding awarding a project with Giza Arabic Company.

28. 23/04/2020

Appending announcement from Al Moammar Information Systems Company regarding the announcement of the estimated financial results for the period ending in 3103-2020 (Three Months).

41. 19/02/2020

Al Moammar Information Systems Company (MIS) announces awarding a project with
Giza Arabic Company.

29. 22/04/2020

Al Moammar Information Systems Company announces the estimated financial results
for the period ending in 30-03-2020 (Three Months).

42. 19/02/2020

Al Moammar Information Systems Company announces the annual financial results
ending in 31-12-2019

30. 21/04/2020

Al Moammar Information Systems Company announces the results of the Ordinary
General Assembly meeting (First Meeting).

43. 27/01/2020

Al Moammar Information Systems Company (MIS) announces that Edarat Communications and Information Technology Company (owned by Al Moammar Information
Systems Company at a rate of 55%) obtained a license to provide cloud computing
services.

31. 19/04/2020

Al Moammar Information Systems Company (MIS) announces supporting charitable
initiatives.

44. 06/01/2020

Al Moammar Information Systems Company (MIS) announces to its valued shareholders, the need to update their data and confirm the links to their bank account numbers.

32. 15/04/2020

Al Moammar Information Systems Company (MIS) announces the start date of the
electronic voting on the Articles of the Ordinary General Assembly meeting (First Meeting) – Reminder Announcement.

45. 05/1/2020

Al Moammar Information Systems Company announces distributing cash profits to
shareholders for the second half of 2019 AD.

33. 30/03/2020

Al Moammar Information Systems Company announces inviting its shareholders to
attend the Ordinary General Assembly meeting (First Meeting).

46. 05/1/2020

Al Moammar Information Systems Company announces the recommendation of the
Board of Directors to increase the Company's capital by granting shares.

34. 29/03/2020

Al Moammar Information Systems Company announces the latest developments regarding the Memorandum of Understanding signed with Basma Consulting (and Partners) to acquire 75% of the selling share from the Egyptian Company and establish a
mixed Limited Liability Company.
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